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IN THE UNITED STATES DISTRICT COURT 
FOR THE NORTHERN DISTRICT OF ALABAMA 

NORTHEASTERN DIVISION 
 

SONNIE WELLINGTON HEREFORD, 
IV, et al., 
 

PLAINTIFFS, 
 
and 
 
UNITED STATES OF AMERICA, 
 

PLAINTIFF-INTERVENOR, 
 
v. 
 
HUNTSVILLE BOARD OF 
EDUCATION, et al., 
 

DEFENDANTS. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

 
 
 
NO.: 5:63-cv-00109-MHH 

 
BRIEF OF HUNTSVILLE BOARD OF EDUCATION IN SUPPORT OF 

THE UNOPPOSED MOTION FOR PARTIAL UNITARY STATUS AS TO  
FACULTY AND STAFF 

 
 Today, in compliance with the Consent Order and consistent with Freeman 

v. Pitts, 503 U.S. 467, 489 (1992), the Huntsville City Board of Education 

(“District”) filed an Unopposed Motion for Partial Unitary Status as to Faculty and 

Staff1 (“Motion”).  The District’s Motion is due to be granted because the District 

has fully and satisfactorily complied with the requirements of the Consent Order 

 
1 The Consent Order contains a section titled “Faculty.” (Doc. 450, p. 65). However, in light of the Green court’s 
consideration of both faculty and staff, the District’s Motion seeks partial unitary status and release of federal court 
supervision as to both the faculty and staff Green factors. Green v. Cnty. Sch. Bd. of New Kent Cnty, Virginia, 391 
U.S. 430, 435 (1968). 
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related to faculty and staff and has shown a good-faith commitment to the whole of 

the Consent Order. 

I. BACKGROUND LAW 

 
As this Court is well aware, “[t]he Supreme Court's decisions in Brown v. 

Bd. of Educ., 347 U.S. 483, 74 S.Ct. 686, 98 L.Ed. 873 (1954) (‘Brown I’), and 

Brown v. Bd. of Educ., 349 U.S. 294, 75 S.Ct. 753, 99 L.Ed. 1083 (1955) (‘Brown 

II’), placed all de jure segregated school systems under a constitutional obligation 

to desegregate.”  Holton v. City of Thomasville Sch. Dist., 425 F.3d 1325, 1336-37 

(11th Cir. 2005). A school district’s obligation is to eliminate the vestiges of past 

discrimination “to the extent practicable.” Id. at 1337; see also Missouri v. Jenkins, 

515 U.S. 70, 101 (1995).  If the district is successful in meeting its constitutional 

obligation, it may be declared “unitary,” as opposed to dual, and have federal court 

supervision removed. Freeman, 503 U.S. at 486-87. The defendant school system 

bears the burden of proving that it has achieved unitary status and that any current 

racial imbalances within the school system are not related, proximately, to the prior 

operation of a segregated system of education. Lee v. Etowah Cty. Bd. of Educ., 

963 F.2d 1416, 1425 (11th Cir. 1992).  

In determining whether past de jure discrimination has been eliminated to 

the extent practicable, the Supreme Court has advised that courts must examine six 

areas of the school system: (1) facilities; (2) extracurricular activities; (3) faculty; 
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(4) staff; (5) transportation; and (6) student assignment. Green v. Cty. Sch. Bd. of 

New Kent Cty, Virginia, 391 U.S. 430, 435 (1968). These six areas are commonly 

referred to as the Green factors.  

“A federal court in a school desegregation case has the discretion to order an 

incremental or partial withdrawal of its supervision and control.” Freeman, 503 

U.S. at 489. In other words, “upon a finding that a school system subject to a court-

supervised desegregation plan is in compliance in some but not all areas, the court 

in appropriate cases may return control to the school system in those areas where 

compliance has been achieved, limiting further judicial supervision to operations 

that are not yet in full compliance with the court decree.” Id. at 491. Where 

justified by the facts of a case, partial relinquishment of judicial control can be an 

“important and significant” step in fulfilling the district court’s duty to return the 

operations and control of schools to local authorities. Id. at 490. When considering 

a partial withdrawal of supervision, the Supreme Court has advised that lower 

courts must consider: 

 
whether there has been full and satisfactory compliance 
with the decree in those aspects of the system where 
supervision is to be withdrawn; whether retention of 
judicial control is necessary or practicable to achieve 
compliance with the decree in other facets of the school 
system; and whether the school district has demonstrated, 
to the public and to the parents and students of the once 
disfavored race, its good-faith commitment to the whole 
of the court's decree and to those provisions of the law 
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and the Constitution that were the predicate for judicial 
intervention in the first instance. 
 

Id.  

II. BACKGROUND FACTS 

This case began on March 11, 1963, when five Huntsville public school 

students, by and through their parents, filed a Motion for Preliminary Injunction 

seeking the right to be enrolled in schools operated by the District on a non-

segregated basis. (March 11, 1963, Motion for Preliminary Injunction). On 

September 2, 1970, the Court entered an Order requiring the District to prepare “a 

plan for a unitary school system not based on race which meets the requirements of 

law.” (Doc. 67, p. 1). Among other things, the Order required the Board to 

“announce and implement” policies to address the desegregation of faculty and 

staff. (Id. at p. 3).  

Relevant to the District’s Motion and the faculty and staff Green factors, the 

1970 Order required the District to assign all “principals, teachers, teacher-aides, 

and other staff who work directly with children at a school” so that the racial 

composition of staff at a given school would not indicate whether the school was 

intended for Black or White students. (Id. at p. 3). The 1970 Order required the 

District to assign staff so that the ratio of Black teachers to White teachers in each 

school, and the ratio of other staff in each, was “substantially the same as each 

such ratio is to the teachers and other staff, respectively, in the entire school 
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system.” (Id.).2 The 1970 Order mandated that faculty and staff be “hired, 

assigned, promoted, paid, demoted, dismissed and otherwise treated without regard 

to race, color, or national origin.” (Id.). The 1970 Order also contained other 

obligations related to any future reductions in force. (Id. at pp. 4-5).  

To ensure compliance, the 1970 Order required the Board to file an annual 

report with the Court on a number of topics, including the number of full and part 

time teachers, by race, in the District and in each school. (Doc. 67, pp. 9-10). The 

1970 Order also obligated the District to report information regarding the dismissal 

and demotion of teachers. (Id.). In a previous opinion, this Court found that the 

District filed annual reports each year from 1975 through 1986. (Doc. 364, p. 14). 

The Court stated that “[t]he record contains no indication that the Board filed an 

annual report, per the 1970 desegregation order, after July 1986.” (Id.).  

On April 24, 2015, the Court entered the Proposed Consent Order (“Consent 

Order”) submitted by the District and the United States, via the Department of 

Justice (“DOJ”). (Doc. 450). The Consent Order outlines the District’s obligations 

with respect to the faculty and staff Green factors. Those obligations will be 

discussed in more detail below. Since the entry of the Consent Order, the District 
 

2 The Court’s 1970 Order stated that “[t]he school district shall assign the staff described above so that the ratio of 
[Black] students to White teachers in each school, and the ratio of other staff in each, are substantially the same as 
each such ratio is to the teachers and other staff, respectively, in the entire school system.” (Doc. 67, p. 3) (emphasis 
added). The District believes this was an error, and the Court intended to cite the standard developed by the Fifth 
Circuit in Singleton in the 1970 Order. See Singleton v. Jackson Municipal Separate Sch. Dist., 419 F.2d 1211, 1218 
(5th Cir. 1969) (en banc), rev’d in part by Carter v. West Felicianan Parish Sch. Bd., 396 U.S. 290 (1970) (“For the 
remainder of the 1969-70 school year the district shall assign the staff described above so that the ratio of Negro to 
white teachers in each school, and the ratio of other staff in each, are substantially the same as each such ratio is to 
the teachers and other staff, respectively, in the entire school system.”)  
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has worked to implement the terms of the Consent Order in cooperation with the 

DOJ.  

III. SUMMARY OF EVIDENCE 

 This section of the Brief proceeds in five parts. First, Section A below shows 

that the District has fully and satisfactorily complied with the requirements of the 

Consent Order related to faculty and staff. To show compliance with this 

requirement, the District submits the affidavits of Lee Simmons, Micah Fisher, and 

Superintendent Christie Finley. Although discussed in more detail in a different 

section of this Brief, the affidavit of Dr. George Smith also shows that the District 

has complied with the Consent Order’s requirements. 

Second, Section B provides statistical evidence showing that the District has 

eliminated the vestiges of de jure segregation to the extent practicable as to the 

faculty and staff Green factors.  In support of this showing, the District submits the 

affidavit of Dr. George Smith. Third, the information described in Section C shows 

that retention of supervision over the faculty and staff Green factors is not 

necessary in order for the Court to ensure the District’s compliance with the whole 

of the Consent Order. Finally, Section D shows that the District has worked in 

good faith to adhere to its faculty and staff related obligations and has 

demonstrated a commitment to the whole of the Consent Order. To show good 

faith, the District submits the affidavit of Superintendent Christie Finley.  
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A. The District has Fully Complied with the Provisions of the 2015 
Consent Order Regarding Faculty and Staff.  
 

The 2015 Consent Order contains the District’s obligations related to the 

recruitment, hiring, promotion, demotion, dismissal, and assignment of faculty and 

staff. (Doc. 450, pp. 65-66). Additionally, the Consent Order obligates the District 

to maintain specific records related to faculty and staff, and lists thirteen annual 

reporting obligations. (Doc. 450, pp. 67-70). The Board submits the affidavit 

testimony of Lee Simmons, Micah Fisher, and Superintendent Christie Finley as 

evidence that it has fully and satisfactorily complied with the terms of the faculty 

section of the Consent Order.  

Lee Simmons is the District’s Talent Management Director. (Simmons Aff., 

¶ 1). Simmons is charged with coordinating and overseeing the District’s hiring 

and assignment processes, vacancy postings, applicant screening process, 

recruiting program, training and professional development for certified employees, 

and evaluations for certified employees. (Id.). Simmons’ affidavit testimony 

provides extensive evidence regarding how the District’s hiring procedures and 

process for making vacancy postings comply with the terms of the Consent Order. 

(Id. at ¶¶ 6-56). Simmons’ affidavit discusses in detail the District’s recruiting 

activities, including the District’s participation in college recruiting fairs. (Id. at ¶¶ 

57-70). Simmons’ affidavit testimony provides evidence of the District’s efforts to 
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maintain records in compliance with the Consent Order. (Id. at ¶¶ 13, 16, 28, 52-

53).  

Micah Fisher is the District’s Human Resources Director. (Fisher Aff., ¶ 1). 

Fisher is charged with ensuring proper implementation of the District’s human 

resources policies and maintaining compliance with federal and state law with 

regard to human resource’s decisions. (Id.). Fisher’s affidavit provides an 

explanation of the District’s process for making pay decisions on a 

nondiscriminatory basis using non-racial criteria. (Id. at ¶¶ 6-15).  

Christie Finley is the District’s Superintendent. Superintendent Finley’s 

affidavit discusses the District’s incentive pay programs. (Finley Aff., ¶ 22). The 

District began offering incentive pay in the 2014-2015 school year to provide a 

performance-based incentive meant to increase AP exam pass rates. (Id.). The 

District found incentive pay to be ineffective and, after facing budgetary 

constraints, discontinued the incentive pay program after the 2018-2019 school 

year. (Id.). 

As will be discussed more fully in Section B below, the affidavit of Dr. 

George Smith provides evidence of the District’s successes related to the 

recruitment and promotion of Black principals and assistant principals. Dr. Smith 

was previously employed by the District as its Chief Student Equity Officer and 

Data Strategist. (Smith Aff., ¶¶ 1-2). In the District’s first court report, the District 
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reported 13 Black (32.5%) and 25 White (62.5%) principals. (Doc. 461-8, p. 2-3). 

The District also reported 20 Black (39%) and 29 White (57%) assistant principals 

or teachers on special assignment (TOSA).3 (Id.). In the court report filed in 

November 2021, the District reported 23 Black (53.5%) and 17 White (39.5%) 

principals. (Doc. 723-6, p. 11). The District reported 24 Black (58.5%) and 16 

White (39%) assistant principals. (Id.). While these raw numbers show that the 

District has increased the number and percentage of Black principals and assistant 

principals since the 2014-2015 school year, Dr. Smith’s affidavit provides even 

greater analysis. Dr. Smith found that, between the 2017-2018 school year and 

2020-2021 school year, the District hired 15 Black principals (compared to 12 

White) and 20 Black assistant principals (compared to 15 White). (Smith Aff., ¶¶ 

49, 53). Dr. Smith found that “[t]he fact that Black staff members have been 

represented at a higher rate as principals and APs than the percentage in the larger 

pool of certified staff shows a continued pipeline for Black administrators in the 

District, especially since the principal pool relies heavily on the AP pool.” (Id. at ¶ 

64). Dr. Smith stated that his analysis showed “a trend of Black staff member 

representation in the positions of principal and AP at expected or higher rates 

based on initial frequencies in the respective pools.” (Id. at ¶ 65). Dr. Smith found 

no bias against Black staff members in principal or AP roles, noting that “[i]f 

 
3 TOSAs operated very similarly to assistant principals.  
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anything, there is a trend of Black staff members being placed in principal and AP 

roles at a steady rate.” (Id.).  

Dr. Smith’s affidavit also provides evidence of the District’s non-

discrimination in the discipline, demotion, suspension, and termination of District 

employees. (Smith Aff., ¶¶ 83-90). Dr. Smith analyzed court report data from 

report V.D.11 between 2017-2018 and 2020-2021 school years. Dr. Smith found 

that “the analyses did not find an association between race and dismissal. Race of 

the certified staff member was not related to dismissal from one’s position.” (Smith 

Aff., ¶ 90).  

In addition to the statements by Dr. Smith, Superintendent Finley’s affidavit 

also provides evidence of the District’s efforts to ensure the recruitment, 

development, and promotion of Black administrators and teachers in the District. 

(Finley Aff. ¶¶ 6-11). Her affidavit also discusses the District’s efforts to equitably 

hire and assign Black principals and teachers. (Id.).  

Superintendent Finley discusses some aspects of the District’s good faith 

implementation of the Consent Order and future commitment. For example, she 

discusses the District’s efforts to timely file annual reports since the Court’s entry 

of the Consent Order. (Finley Aff. ¶ 2). She also identifies her understanding that a 

grant of unitary status limits a District’s ability to make faculty and staff decisions 

on the basis of race. (Finley Aff. ¶ 13). However, she and her team have developed 
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procedures designed to maintain the same level of success in recruiting and hiring 

after a grant of partial unitary status, without the need for considering race in a way 

that would violate the law. (Finley Aff. ¶¶ 13-15).  

In sum, the affidavit testimony of Superintendent Finley, Dr. Smith, 

Simmons, and Fisher show that the District has fully complied with the terms of 

the faculty section of the 2015 Consent Order and that the District has 

demonstrated a commitment to treat faculty and staff in a non-discriminatory 

manner.  

B. The District Has Eliminated the Vestiges of De Jure Segregation 
in Faculty and Staff to the Extent Practicable.  

 
In Singleton, the Fifth Circuit held that school districts must assign faculty 

and staff “so that the ratio of [Black] to [W]hite teachers in each school, and the 

ratio of other staff in each, are substantially the same as each such ratio is to the 

teachers and other staff, respectively, in the entire school system.” Singleton v. 

Jackson Mun. Separate Sch. Dist., 419 F.2d 1211, 1218 (5th Cir. 1969). Courts 

have interpreted Singleton’s “substantially the same” mandate as allowing some 

variation between the school level ratios for each employee category as compared 

to the ratio, in the entire school district, for each employee category. See Coalition 

to Save Our Children v. State Bd. of Educ. of State of Delaware, 90 F.3d 752, 766 

n.21 (3rd Cir. 1996) (“Courts addressing unitary status motions typically have 

considered faculties within ±15 percentage point of the district-wide minority 
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composition to be racially balanced. Indeed, recognizing the difficulty of achieving 

perfect balance, particularly with small elementary school faculties, some courts 

have applied a standard of ±20 percentage points.”).  

The Eleventh Circuit has found no abuse of discretion where a lower court 

allowed up to a ±15 percentage point variance from the district-wide average for 

faculty and staff composition. Pitts v. Freeman, 887 F.2d 1438, 1447-48 (11th Cir. 

1989), rev’d on other grounds, 503 U.S. 467 (1992). The Eleventh Circuit 

cautioned that its holding “does not establish 15-percent as the standard for all 

cases; we merely find no abuse of discretion on the facts of this case.” Id. Thus, an 

even greater variation may be acceptable because the ±15 is not a rule; “it is 

merely a statistic that courts have repeatedly found satisfactory.” United States v. 

Jefferson Cty. Sch. Dist., 63 F.Supp.3d 346, 1351 (N.D. Fla. 2014); see also Flax 

v. Potts, 915 F.2d 155, 163 (5th Cir. 1990) (affirming use of ±20 variation by 

lower court).  

To this point, the District has filed report V.D.4 as part of its annual Consent 

Order Reports. Report V.D.4 shows the percentage of certified employees at each 

school site, disaggregated by race. Functionally, this report shows the District’s 

percentages for Singleton ratio purposes. Each year, the District has had a small 

number of schools that have fallen outside the ±15 percentage point range for 

Singleton purposes. (Simmons Aff., ¶ 75). Looking at the District’s elementary, 
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middle, high, and pre-kindergarten through eighth grade schools, the District has 

fluctuated between two and five schools outside of the Singleton ratio each year 

since Consent Order implementation, with the exception of the 2021-2022 school 

year. (Id.). Data from the 2021-2022 school year shows that 11 schools are out of 

compliance with the Singleton ratio. (Doc. 744, p. 34). However, six of the 11 

schools that fell outside of the Singleton ratio were within a +/- 20 percentage 

point band. (Id.); see Flax, 915 F.2d at 163 (affirming use of ±20 variation by 

lower court). The sudden and uncharacteristic increase in schools outside the 

Singleton ratio is a product of the teacher shortage in Alabama and likely effects 

from the Covid-19 pandemic. (See Doc. 744, p. 34). The District received a 

drastically reduced number of applications, which resulted in the District being 

forced to choose between falling out of compliance with the Singleton ratio or not 

having a teacher in a classroom. (Id.). 

 The data from the 2020-2021 school year is more reflective of the District’s 

historical compliance. (See Doc. 723-6, p. 11). This report shows that five schools 

out of 37 fell outside the Singleton ratio. (Simmons Aff., ¶ 76). Those five schools 

were Columbia High School, Jemison High School, McNair Junior High, 

Challenger Middle School, and Montview Elementary School. (Id.); (see also Doc. 

723-6, p. 11).  
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The Singleton ratio has proven to be a very difficult target to hit because it is 

always moving. (Simmons Aff., ¶ 72-73). As teachers retire or move and new 

teachers are added, the target for the District is regularly shifting. (Id.). As 

described in Lee Simmons’ affidavit, the District has worked in good faith to meet 

Singleton’s requirements. (Id. at ¶¶ 71-74).  

In addition to analyzing the composition of school and district-level faculty 

and staff, Singleton demands that courts also consider whether school systems 

have discriminated against Black employees “in the hiring, assignment, promotion, 

pay, demotion, or dismissal of faculty members and administrative staff.” See Fort 

Bend Indep. Sch. Dist. v. Stafford, 651 F.2d 1133, 1138 (5th Cir. 1981) (discussing 

Singleton, 419 F.2d at 1217-18). To comply with this Singleton mandate, “the 

district’s current employment practices must be non-discriminatory and in 

compliance with constitutional standards.” Fort Bend Indep. Sch. Dist., 651 F.2d at 

1140.  

Courts have also considered whether the school system has made a 

sustained, good faith effort to recruit Black employees and faculty members. See 

Duval Cty. Sch., 273 F.3d at 967 (granting unitary status where school system 

“aggressively recruited black faculty and staff”); see also Fort Bend Indep. Sch. 

Dist., 651 F.2d at 1140 (granting unitary status where school system made a 

“sustained good faith effort to recruit minority faculty members so as to remedy 

Case 5:63-cv-00109-MHH   Document 759   Filed 04/05/23   Page 14 of 22

 SOS154148

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 14 of 171



 

 15 

the effects of any past discriminatory practices”); United States v. Texas Educ. 

Agency, 467 F.2d 848, 873 (5th Cir. 1972) (“A showing of good faith effort to find 

sufficient qualified Mexican-American teachers to achieve an equitable ratio, will 

rebut any inference of discrimination.”).  

To better understand the impact that the District’s recruitment and retention 

efforts have had on Black employees, the District worked with Dr. George Smith,  

who formerly served as the District’s Chief Student Equity Officer, but who had 

previously been responsible for analyzing and interpreting the District’s data for 

the entire period of Consent Order implementation. (Smith Aff. ¶¶ 1-5). In support 

of the District’s Motion, Dr. Smith analyzed data from the 2017-18 to the 2020-21 

school years to determine what, if any, relationship exists between race and four 

different aspects of the District’s implementation of the Consent Order. Those four 

aspects are: 1.) selection rates for teaching positions; 2.) selection rates for 

principals and assistant principals; 3.) transfers for certified positions; and 4.) 

dismissals of certified employees. (Smith Aff. ¶¶ 6-16). With the exception of 

dismissals, Dr. Smith analyzed each of the identified aspects in several different 

ways to better understand what statistical relationship, if any, exists between race 

and each aspect.  

  Dr. Smith’s affidavit provides extensive statistical analysis including 

pertinent tables for helping understand his findings. In lieu of including all of those 
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findings in this Brief, the District instead offers Dr. Smith’s conclusions with 

citations to the pertinent portions of his affidavit: 

 Regarding faculty and staff selection: Dr. Smith found that, generally 
speaking, Black qualified candidates were either selected at a higher rate 
than their White counterparts (school years 2018-19 and 2020-21) or there 
was no statistical relationship between race and selection (school years 
2017-18 and 2019-20) (Smith Aff. ¶¶ 18-27). He also found that Black 
candidates participate in the same or fewer interviews prior to selection than 
White candidates (Smith Aff. ¶¶ 28-34), and he found that Black candidates 
were not initially passed over for selection based on their first interview. 
(Smith Aff. ¶¶ 35-42). 
 

 Regarding principal and assistant principal selection: Dr. Smith found 
that when compared to the certified staff pool from the District, the 
frequency of Black applicants, interviewees, and selected candidates for 
principal and assistant principal tended to be higher. (Smith Aff. ¶¶ 43-56). 
Regarding the demographic makeup of principals and assistant principals – 
and not just the selection rate – Dr. Smith found that Black staff member 
representation is at expected or higher rates than the pool of certified 
employees. (Smith Aff. ¶¶ 57-65)    
 

 Regarding transfers of certified staff: Dr. Smith did not find a relationship 
between race and District-directed transfers, but he did find a relationship 
between race and self-selected transfers of employees. (Smith Aff. ¶¶ 66-
75). Dr. Smith found that, although a small difference, there is a difference 
between the rates at which Black employees sought transfers for new 
positions (i.e., a promotion rather than a lateral change) and lateral positions 
(in three out of the four analytical years) than did White employees. (Smith 
Aff. ¶¶ 76-82). 
 

 Regarding dismissals of certified staff: Dr. Smith found no statistical 
association between race and dismissal. (Smith Aff. ¶¶ 83-90). 

 
Based on the above findings, Dr. Smith concluded that there is no statistical 

evidence to support a finding that the District is engaging in discriminatory 

practices against Black employees. (Smith Aff. ¶¶ 91-94). In fact, he states that 
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“[t]he results of my analyses either show no relationship between race and the 

District’s selection practices (i.e., race does not play a role in the implementation 

of the District’s procedures) or they show a positive relationship between the 

District’s practices and the selection of Black candidates.” (Smith Aff. ¶ 92). 

C. Retention of Judicial Supervision of Faculty and Staff is Not 
Necessary for the District to Achieve Compliance with the 2015 
Consent Order as to Other Facets of the School System.  

 
In Freeman, the Supreme Court cautioned that, before granting a partial 

withdrawal of federal court supervision, a lower court should consider whether 

retention of supervision is necessary in order to ensure compliance with other 

facets of the Consent Order. Freeman, 503 U.S. at 491. This is because “two or 

more Green factors may be intertwined or synergistic in their relation, so that a 

constitutional violation in one area cannot be eliminated unless the judicial remedy 

addresses other matters as well.” Id. at 497. The Supreme Court has observed that 

segregation in student assignment and faculty/staff are often related. See Freeman, 

503 U.S. at 497. However, the Freeman court found that the interdependence of the 

two factors did not bar the release of supervision as to student assignment, where 

“the record does not show that student reassignments would be a feasible or 

practicable way to remedy [deficiencies in faculty assignments].” Id. at 498.  

The District recognizes that the Court’s analysis as to Freeman’s second 

factor requires a nuanced approach. However, there are two primary reasons why 
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Freeman’s interdependence test poses no bar to a declaration of partial unitary 

status as to faculty and staff.  First, the language of the Consent Order itself 

supports a finding that retention of judicial control over the District’s core faculty 

practices is unnecessary to achieve compliance with other areas of the Consent 

Order. While the Consent Order does impose obligations related to equitable 

access to course offerings and student discipline that are in essence faculty-related 

duties, those obligations are clearly outlined in the equitable access to course 

offerings and student discipline sections of the Consent Order. The Consent Order 

does not condition partial unitary status as to faculty and staff on the District’s 

compliance with these other obligations because the obligations are – at their core 

– obligations related to equitable access to course offerings and student discipline.  

Because this Court will continue to have judicial supervision over equitable access 

to course offerings and student discipline, retention of judicial supervision over the 

faculty and staff Green factors is not required to ensure compliance with the whole 

of the Consent Order.   

Second, the language contained in this Motion explicitly acknowledges that 

a grant of partial unitary status as to faculty and staff will not exempt the District 

from the obligations found in the equitable access to course offerings and student 

discipline sections of the Consent Order that involve faculty as an ancillary matter. 

Given that the party bound by the obligations outlined in the Consent Order 
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concedes that a declaration of partial unitary status as to faculty and staff does not 

alter the Court’s oversight of obligations outlined in other areas of the Consent 

Order, retention of judicial control over the faculty and staff Green factor is 

unnecessary. 

D. The District Has in Good Faith Complied With and Shown a 
Commitment to the Whole of its Desegregation Plan.   
 

“To be entitled to unitary status, not only must a school system eliminate the 

vestiges of de jure segregation to the extent practicable, but ‘local authorities 

[must] have in good faith fully and satisfactorily complied with, and shown a 

commitment to, the desegregation plan.’” Duval Cty. Sch., 273 F.3d at 974 

(quoting Oklahoma City Pub. Sch. v. Dowell, 498 U.S. 237, 249-50 (1991)).  To 

determine if a school board has shown good faith, courts consider whether the 

school board’s policies and actions “form a consistent pattern of lawful conduct 

directed to eliminating earlier violations.” Freeman, 503 U.S. at 491; see also 

Lockett v Bd. of Educ. of Muscogee Cty. Sch. Dist., 111 F.3d 839, 843 (11th Cir. 

1997).  In addition to looking backward to evaluate the District’s conduct since 

implementation began, a good faith inquiry “requires that the court look into the 

future and consider whether the school district’s record of performance inspires 

confidence that the district will continue to be concerned with the equality of 

educational opportunity for all of its students.” Hoots v. Pennsylvania, 118 F. 

Supp. 2d 577, 588, 612 (W.D. Pa. 2000) (citing Mills v. Freeman, 942 F. Supp. 
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1149 (N.D. Ga. 1996)).  The inquiry is, in toto, measuring the District’s attitude, 

policies, decisions, and actions. See Hoots, 118 F. Supp. 2d at 612 (“Good faith 

may also be measured by school board attitudes, policies, and decisions.”).  

Since implementation of the 2015 Consent Order, the District has shown a 

consistent pattern of lawful conduct complying with all faculty and staff related 

obligations in both the 2015 Consent Order and 1970 Order. As detailed in the 

Superintendent’s affidavit, the District has worked tirelessly to recruit, hire, and 

retain Black applicants in a highly competitive market created by the nationwide 

teacher shortage. (Finely Aff. ¶¶ 16-21). Additionally, the District has worked in 

good faith with the United States as part of the United States’ efforts to monitor the 

District’s compliance with the Consent Order. This has involved many conference 

calls, site visits, and e-mail exchanges. The District has acted promptly and in good 

faith to address any concerns or issues identified by the District or United States 

related to faculty and staff. Moving forward, the District will continue to ensure 

that the goals of the Consent Order related to faculty and staff are met.  

IV. Conclusion 

 For the reasons discussed above, the District has eliminated the vestiges of 

segregation to the extent practicable and demonstrated good faith compliance with 

the Consent Order in the areas of faculty and staff.  Therefore, the District’s 

Motion for Partial Unitary Status as to Faculty and Staff should be granted.  
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RESPECTFULLY SUBMITTED this 5 April 2023. 

/s/ Christopher M. Pape 
Christopher M. Pape 
J.R. Brooks 
Zachary B. Roberson 
McKala R. Troxler 
Attorneys for Defendant 

 
OF COUNSEL 
LANIER FORD SHAVER & PAYNE, P.C. 
P.O. Box 2087 
Huntsville, AL 35804 
Phone: 256-535-1100 
Fax: 256-533-9322 
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CERTIFICATE OF SERVICE 

 I certify that I have filed the foregoing with the Clerk of the Court using the 

CM/ECF electronic filing system which will send notification of such filing to 

those parties of record who are registered for electronic filing, and further certify 

that those parties of record who are not registered for electronic filing have been 

served by mail by depositing a copy of the same in the United States mail, first 

class postage prepaid. 

/s/ Christopher M. Pape 
Christopher M. Pape 

 

 

Case 5:63-cv-00109-MHH   Document 759   Filed 04/05/23   Page 22 of 22

 SOS154156

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 22 of 171



FILED 
 2023 Apr-05  PM 02:24
U.S. DISTRICT COURT

N.D. OF ALABAMA

Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 1 of 13

 SOS154157

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 23 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 2 of 13

 SOS154158

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 24 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 3 of 13

 SOS154159

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 25 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 4 of 13

 SOS154160

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 26 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 5 of 13

 SOS154161

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 27 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 6 of 13

 SOS154162

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 28 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 7 of 13

 SOS154163

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 29 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 8 of 13

 SOS154164

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 30 of 171



Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 9 of 13

 SOS154165

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 31 of 171



EXHIBIT 1 

Case 5:63-cv-00109-MHH   Document 759-1   Filed 04/05/23   Page 10 of 13

 SOS154166

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 32 of 171



CHRISTIE H. FINLEY 
200 White Street Huntsville, AL 35801   256-428-6800 
superintendent@hsv-k12.org

EDUCATION AND CREDENTIALS:
2005-2006 University of South Alabama, Class AA Certification (Educational Leadership)
1994-1996 Alabama A&M University, M.A. School Counseling 
1988-1991 Auburn University, B.S. Secondary Social Science Education 

PROFESSIONAL EXPERIENCE:  
August 2018-Present  Superintendent 

Huntsville City Schools 
Responsibilities: 

- Developed plan that would encompass current state accountability measures and Consent Order 
Green Factors 

- Developed Indicators of Future Success to ensure focus on increasing student achievement  

- Developed and implemented a School Safety Task Force that would provide stakeholder feedback 

and recommendation to improve school safety 

- Collaborated with community leaders to develop a plan for expansion of National Board-Certified 

Teacher opportunities  

- Created “New Mentor/ Mentee Professional Learning Community” for new principals   

- Implemented strategic financial plan that progressed the District towards one-month General Fund 

reserve while preserving the teacher pay-raise 

- Developed partnership with Auburn University and NCAME to expand Advanced Manufacturing 

and Engineering to expand workforce development opportunities for students 

- Partnered with the United States Space and Rocket Center to expand opportunities for the Culinary 

Career Technical program 

June 2018-August 2018  Interim Superintendent,  
Huntsville City Schools  

Responsibilities: 
- Lead the initial development of the strategic plan for Huntsville City Schools with emphasis on 

increasing student achievement, ensuring a safe learning environment, building teacher capacity, 
maintaining efficient and effective operations, and engaging in community connectedness 

- Lead, collaborated, and communicated weekly with district leaders to define, discuss, and determine 
instructional foci for the school year 

- Collaborated with Chief School Finance Officer to ensure the district budget is fiscally responsible 
and financially stable  

- Collaborated with various community stakeholders to gather feedback and input regarding the 
direction of Huntsville City Schools 

- Facilitated a professional development pathway that is systemic, purposeful, and connected directly 
to student achievement and teacher learning 

- Established expectations for school leaders through data analysis with focus on ensuring all students 
are learning at high levels  
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*Simultaneously serving as Interim Superintendent and Deputy Superintendent of Strategy and Innovation  

July 2017- present Deputy Superintendent of Strategy and Innovation,  
Huntsville City Schools 

Responsibilities:  
- Facilitated implementation of the Joint Consent Order in various ways, including, meeting and 

collaborating with Department of Justice attorneys, providing an update to Honorable Judge Haikala 
during the Fall Joint Consent Order Status Conference 

- Supervised and supported multiple departments (Assessment and Accountability, Behavioral 
Learning, Networked Learning, Talent Management) that directly supported the implementation of 
the Joint Consent Order 

- Lead the initial development of the strategic plan for Huntsville City Schools  
- Co-lead professional development programs for school and district leaders 
- Co-lead the revision of the Behavior Learning Guide and development of the elementary and 

secondary matrices with a focus on creating a user- friendly document for administrators and 
faculties 

- Facilitated the implementation of the Virtual School to provide non-traditional opportunities for 
students 

- Provided strategic initiative professional development to new department leaders  
- Assisted and supported the implementation of the District Restorative Panel Meetings  
- Served as the district liaison for the Desegregation Advisory Committee  
- Organized and supported the Desegregation Advisory Committee Feeder Pattern Meetings and 

District-Wide Meetings  

October 2016- July 2017        Director of Strategy and Innovation,  
Huntsville City Schools 

Responsibilities: 
- Collaborated with all Huntsville City School departments to ensure development and 

implementation of proposed and existing board policies as it related to the implementation of the 
Joint Consent Order

- Coordinated and collaborated with the Chief School Financial Officer to establish budget priorities 
and ensure the availability and appropriate allocation of district resources for alignment with the 
Joint Consent Order 

- Researched and assisted with the implementation of Power Hour in all high schools to increase 
student participation in extra-curricular activities  

June 2014- January 2017  Director of Secondary Programs,  
Huntsville City Schools 

Responsibilities: 
- Lead the development of a comprehensive district wide action plan to increase equitable access 

course offerings for all students in grades six through twelve (this plan is part of the current Joint 
Consent Order for Huntsville City Schools) 

- Organized and coordinated National Blue Ribbon Schools assessment for eight (8) schools, lead 
four (4) schools to national recognition 
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- Assisted with the launch of inaugural district wide “I-Register” event for Huntsville City School 
students and parents to provide information regarding course offerings, career pathways, and post-
secondary opportunities for students in grades six through twelve 

- Collaborated with Guidance Services to establish college entrance exam preparatory classes for all 
high school students that led to an increase in National Merit Semi-finalists in the district  

- Assisted with establishing an industry partnership with AMRDEC Engineering Directorate in 
Advanced/Addictive Manufacturing and Engineering Design to bridge career readiness for high 
school students, student internships, and student scholarship opportunities for high school students 

- Collaborated with non-profit leadership organization to implement student leadership courses in all 
high schools to increase student awareness of organizational leadership 

- Collaborated with Southern Regional Educational Board to align feeder pattern core courses with 
career awareness for all students 

2011- 2014 Principal, Blossomwood Elementary School  
2010- 2011 Principal, Monte Sano Elementary School 
2007- 2010  Assistant Principal, Hampton Cove Elementary School  
2006-2007       Assistant Principal, Bob Jones High School, Madison City School System 
2001-2006 School Counselor, Hampton Cove Elementary School 
1999-2001       School Counselor, Sparkman High School, Madison County School System  
1998-1999       Career Counselor, Madison County Career Academy, Madison County School System 
1996-1998       School Counselor Bob Jones High School, Madison City School System 
1992-1996       High School Teacher, Bob Jones High School, Madison County School System 

HONORS AND DISTINCTIONS: 
- Recognition as a National Blue Ribbon School of Excellence, 2013 
- Huntsville City Schools PTA, Principal of the Year, 2013 
- Co-led the development of the Entertainment Technology Academy  

for Huntsville City Schools, 2013 
- Monte Sano Elementary Huntsville Council of PTA Award, 2011 
- Blue Cross Blue Shield Healthy Reading Award, 2011 
- Who’s Who Among Professional Women, 2011 
- Cambridge Educators, 2011 
- Who’s Who Among American High School Teachers, 2007 
- Cambridge Educators, 2007 
- Bob Jones High School Hall of Fame, 2007 
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Micah S. Fisher 

Professional 

Experience 

Huntsville City Schools – Huntsville, Alabama                                 

Human Resources Director 
2016 – Present 

Human Resources Manager 
2012 - 2016                                         

Eagle Support Services Corporation – Huntsville, Alabama 

Director of Human Resources 
2008 – 2012 

Human Resources Manager 
2005 – 2008 

Human Resources Coordinator 
2004 – 2005 

HCA, Physician Services – Brentwood, Tennessee 

Human Resources Specialist 
2000 - 2004 

Education Middle Tennessee State University – Murfreesboro, Tennessee 
Master of Business Administration, 2003 

University of Alabama – Tuscaloosa, Alabama 
Bachelor of Science in Commerce and Business Administration, 1997 

Professional 

Certifications 

Senior Professional in Human Resources (SPHR) 
HR Certification Institute 

SHRM Senior Certified Professional (SHRM-SCP) 
Society for Human Resource Management 

Professional Human Capital Leader in Education (pHCLE) 
American Association of School Personnel Administrators 
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Huntsville City Board of 
Education 

2022-2023 Salary Schedule 

Approved: June 2, 2022 

Revised/Approved: August 30, 2022 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Teacher and Other Certificated Employees 
Public School Experience ‐ Nine Months ‐ 187 Days 

Schedule ‐ B 
Degree/Rank 

Step/ 
Years 

Bachelor/ 
BS 

Master/ 
MA 

AA, EDS/ 
AA 

Doctoral/ 
DR 

Non‐Degree/ 
ND 

0 43,872 
45,198 
46,038 
47,753 
50,430 
52,672 
53,711 
54,247 
54,788 
55,747 
56,723 
57,716 
58,582 
59,461 
60,603 
61,361 
62,128 
63,080 
63,869 
64,667 
65,152 
65,478 
65,805 
66,134 
66,465 
66,797 
67,131 
67,467 
68,142 
68,823 
69,511 
70,206 
70,908 
71,617 
72,333 
73,056 

50,445 
51,486 
52,207 
54,869 
57,409 
59,681 
60,858 
61,466 
62,082 
63,168 
64,273 
65,398 
66,379 
67,375 
68,636 
69,494 
70,363 
71,418 
72,311 
73,215 
73,764 
74,133 
74,504 
74,877 
75,251 
75,627 
76,005 
76,385 
77,149 
77,920 
78,504 
79,289 
80,082 
80,883 
81,692 
82,509 

54,393 
55,199 
55,842 
59,658 
61,458 
63,676 
64,930 
65,578 
66,234 
67,393 
68,572 
69,772 
70,819 
71,881 
73,209 
74,124 
75,051 
76,189 
77,141 
78,105 
78,691 
79,084 
79,479 
80,650 
81,053 
81,458 
81,865 
82,774 
83,602 
84,438 
85,282 
86,135 
86,996 
87,866 
88,745 
89,632 

58,341 
59,072 
59,664 
63,987 
65,028 
66,933 
68,256 
68,940 
69,629 
70,673 
72,010 
73,270 
74,369 
75,585 
76,969 
77,931 
78,905 
80,091 
81,092 
82,106 
82,722 
83,136 
83,552 
83,761 
84,180 
84,811 
85,235 
85,661 
86,089 
86,950 
87,820 
88,698 
89,585 
90,481 
91,386 
92,300 

43,872 
45,198 
46,038 
47,753 
50,430 
52,672 
53,711 
54,247 
54,788 
55,747 
56,723 
57,716 
58,582 
59,461 
60,603 
61,361 
62,128 
63,080 
63,869 
64,667 
65,152 
65,478 
65,805 
66,134 
66,465 
66,797 
67,131 
67,467 
68,142 
68,823 
69,511 
70,206 
70,908 
71,617 
72,333 
73,056 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience. Full‐
time, public teaching experience will used to determine placement, with the exception of those positions that require industry 
experience for certification. An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the 
State Superintendent recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective 
with the first pay period of the next contract. The advanced degree must be earned from a regionally accredited institution. 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Teacher and Other Certificated Employees 
Public School Experience ‐ Ten Months ‐ 202 Days 

Schedule ‐ BA 
Degree/Rank 

Step/ 
Years 

Bachelor/ 
BS 

Master/ 
MA 

AA, EDS/ 
AA 

Doctoral/ 
DR 

Non‐Degree/ 
ND 

0 47,391 
48,824 
49,731 
51,583 
54,475 
56,897 
58,019 
58,598 
59,183 
60,219 
61,273 
62,346 
63,281 
64,231 
65,464 
66,283 
67,112 
68,140 
68,992 
69,854 
70,378 
70,730 
71,083 
71,439 
71,796 
72,155 
72,516 
72,879 
73,608 
74,344 
75,087 
75,837 
76,596 
77,362 
78,135 
78,916 

54,491 
55,616 
56,395 
59,270 
62,014 
64,468 
65,740 
66,396 
67,062 
68,235 
69,429 
70,644 
71,704 
72,779 
74,142 
75,068 
76,007 
77,147 
78,111 
79,088 
79,681 
80,079 
80,480 
80,883 
81,287 
81,693 
82,102 
82,512 
83,337 
84,170 
84,801 
85,649 
86,506 
87,371 
88,245 
89,127 

58,756 
59,627 
60,321 
64,443 
66,388 
68,784 
70,138 
70,838 
71,547 
72,799 
74,072 
75,369 
76,500 
77,647 
79,081 
80,070 
81,071 
82,300 
83,329 
84,370 
85,003 
85,428 
85,854 
87,119 
87,555 
87,992 
88,432 
89,414 
90,308 
91,211 
92,123 
93,044 
93,974 
94,914 
95,864 
96,822 

63,021 
63,810 
64,450 
69,120 
70,244 
72,302 
73,731 
74,470 
75,214 
76,342 
77,786 
79,147 
80,334 
81,648 
83,143 
84,182 
85,234 
86,515 
87,597 
88,692 
89,357 
89,805 
90,254 
90,480 
90,932 
91,614 
92,072 
92,532 
92,995 
93,925 
94,864 
95,813 
96,771 
97,739 
98,716 
99,704 

47,391 
48,824 
49,731 
51,583 
54,475 
56,897 
58,019 
58,598 
59,183 
60,219 
61,273 
62,346 
63,281 
64,231 
65,464 
66,283 
67,112 
68,140 
68,992 
69,854 
70,378 
70,730 
71,083 
71,439 
71,796 
72,155 
72,516 
72,879 
73,608 
74,344 
75,087 
75,837 
76,596 
77,362 
78,135 
78,916 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience. Full‐
time, public teaching experience will used to determine placement, with the exception of those positions that require industry 
experience for certification. An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the 
State Superintendent recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective 
with the first pay period of the next contract. The advanced degree must be earned from a regionally accredited institution. 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Teacher and Other Certificated Employees 
Public School Experience ‐ Eleven Months ‐ 222 Days 

Schedule ‐ BB 
Degree/Rank 

Step/ 
Years 

Bachelor/ 
BS 

Master/ 
MA 

AA, EDS/ 
AA 

Doctoral/ 
DR 

Non‐Degree/ 
ND 

0 52,083 
53,658 
54,655 
56,691 
59,869 
62,530 
63,764 
64,400 
65,042 
66,181 
67,340 
68,518 
69,547 
70,590 
71,946 
72,846 
73,756 
74,886 
75,823 
76,770 
77,346 
77,733 
78,121 
78,512 
78,905 
79,299 
79,696 
80,095 
80,896 
81,704 
82,521 
83,346 
84,180 
85,021 
85,871 
86,730 

59,887 
61,122 
61,978 
65,139 
68,154 
70,851 
72,249 
72,970 
73,702 
74,991 
76,303 
77,638 
78,803 
79,985 
81,482 
82,501 
83,533 
84,785 
85,845 
86,918 
87,570 
88,008 
88,449 
88,891 
89,335 
89,782 
90,231 
90,682 
91,589 
92,504 
93,197 
94,129 
95,071 
96,022 
96,982 
97,952 

64,574 
65,530 
66,294 
70,824 
72,961 
75,594 
77,083 
77,852 
78,631 
80,007 
81,406 
82,831 
84,074 
85,335 
86,911 
87,997 
89,098 
90,449 
91,579 
92,724 
93,419 
93,886 
94,355 
95,745 
96,223 
96,704 
97,187 
98,266 
99,249 
100,242 
101,244 
102,257 
103,279 
104,312 
105,355 
106,408 

69,260 
70,128 
70,831 
75,963 
77,199 
79,461 
81,031 
81,843 
82,661 
83,901 
85,488 
86,984 
88,288 
89,732 
91,375 
92,517 
93,673 
95,081 
96,270 
97,473 
98,205 
98,696 
99,190 
99,438 
99,936 
100,685 
101,188 
101,694 
102,202 
103,224 
104,257 
105,299 
106,352 
107,416 
108,490 
109,575 

52,083 
53,658 
54,655 
56,691 
59,869 
62,530 
63,764 
64,400 
65,042 
66,181 
67,340 
68,518 
69,547 
70,590 
71,946 
72,846 
73,756 
74,886 
75,823 
76,770 
77,346 
77,733 
78,121 
78,512 
78,905 
79,299 
79,696 
80,095 
80,896 
81,704 
82,521 
83,346 
84,180 
85,021 
85,871 
86,730 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience. Full‐
time, public teaching experience will used to determine placement, with the exception of those positions that require industry 
experience for certification. An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the 
State Superintendent recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective 
with the first pay period of the next contract. The advanced degree must be earned from a regionally accredited institution. 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Teacher and Other Certificated Employees 
Public School Experience ‐ Twelve Months ‐ 240 Days 

Schedule ‐ BD 
Degree/Rank 

Step/ 
Years 

Bachelor/ 
BS 

Master/ 
MA 

AA, EDS/ 
AA 

Doctoral/ 
DR 

Non‐Degree/ 
ND 

0 56,306 
58,008 
59,086 
61,287 
64,723 
67,600 
68,934 
69,622 
70,316 
71,547 
72,800 
74,074 
75,185 
76,314 
77,779 
78,752 
79,736 
80,958 
81,971 
82,995 
83,618 
84,036 
84,456 
84,878 
85,303 
85,729 
86,157 
86,589 
87,455 
88,329 
89,212 
90,104 
91,005 
91,915 
92,834 
93,762 

64,742 
66,078 
67,004 
70,420 
73,680 
76,596 
78,107 
78,887 
79,677 
81,071 
82,489 
83,933 
85,192 
86,471 
88,089 
89,190 
90,305 
91,659 
92,806 
93,966 
94,670 
95,144 
95,620 
96,099 
96,579 
97,061 
97,547 
98,034 
99,015 
100,004 
100,754 
101,761 
102,779 
103,807 
104,845 
105,894 

69,809 
70,844 
71,669 
76,566 
78,877 
81,723 
83,333 
84,164 
85,006 
86,494 
88,007 
89,547 
90,891 
92,254 
93,958 
95,132 
96,322 
97,783 
99,004 
100,242 
100,994 
101,498 
102,005 
103,508 
104,025 
104,545 
105,067 
106,234 
107,297 
108,370 
109,453 
110,548 
111,653 
112,769 
113,897 
115,036 

74,876 
75,814 
76,574 
82,122 
83,458 
85,903 
87,601 
88,479 
89,363 
90,703 
92,419 
94,036 
95,447 
97,007 
98,784 
100,018 
101,268 
102,791 
104,075 
105,377 
106,167 
106,699 
107,233 
107,501 
108,039 
108,848 
109,393 
109,939 
110,489 
111,594 
112,710 
113,837 
114,975 
116,125 
117,287 
118,460 

56,306 
58,008 
59,086 
61,287 
64,723 
67,600 
68,934 
69,622 
70,316 
71,547 
72,800 
74,074 
75,185 
76,314 
77,779 
78,752 
79,736 
80,958 
81,971 
82,995 
83,618 
84,036 
84,456 
84,878 
85,303 
85,729 
86,157 
86,589 
87,455 
88,329 
89,212 
90,104 
91,005 
91,915 
92,834 
93,762 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience. Full‐
time, public teaching experience will used to determine placement, with the exception of those positions that require industry 
experience for certification. An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the 
State Superintendent recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective 
with the first pay period of the next contract. The advanced degree must be earned from a regionally accredited institution. 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ TEAMS Participating Teachers 
Public School Experience ‐ Nine Months ‐ 189 Days 

Schedule ‐ BC 
Degree/Rank 

Step/ 
Years 

Bachelor/ 
BS 

Master/ 
MA 

AA, EDS/ 
AA 

Doctoral/ 
DR 

Hard to Staff 
Supplement 

0 48,558 
51,981 
54,758 
56,360 
58,005 
59,693 
61,426 
63,204 
64,468 
65,757 
66,743 
67,745 
68,761 
68,761 
68,761 
69,796 
69,796 
69,796 
70,853 
70,853 
70,853 
71,931 
71,931 
71,931 
73,030 
73,030 
73,030 
74,151 

55,059 
59,778 
62,969 
64,813 
66,705 
68,646 
70,638 
72,685 
74,136 
75,620 
76,755 
77,906 
79,075 
79,075 
79,075 
80,266 
80,266 
80,266 
81,481 
81,481 
81,481 
82,722 
82,722 
82,722 
83,984 
83,984 
83,984 
85,275 

58,963 
64,456 
67,916 
69,904 
71,944 
74,038 
76,188 
78,393 
79,961 
81,560 
82,783 
84,025 
85,285 
85,285 
85,285 
86,570 
86,570 
86,570 
87,881 
87,881 
87,881 
89,217 
89,217 
89,217 
90,581 
90,581 
90,581 
91,971 

62,864 
69,138 
72,826 
74,958 
77,146 
79,392 
81,696 
84,061 
85,743 
87,458 
88,769 
90,100 
91,452 
91,452 
91,452 
92,830 
92,830 
92,830 
94,235 
94,235 
94,235 
95,669 
95,669 
95,669 
97,131 
97,131 
97,131 
98,622 

5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 
5,000 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

The anniversary date of experience shall be used to determine the appropriate step for qualified public education experience. Full‐
time, public teaching experience will used to determine placement, with the exception of those positions that require industry 
experience for certification. An employee is entitled to pay for an advanced degree in the monthly pay period that begins after the 
State Superintendent recognizes the advanced degree. If the contract period has ended, the increase in pay will become effective 
with the first pay period of the next contract. The advanced degree must be earned from a regionally accredited institution. 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Principal 

Schedule/ 
Rank PR/EA PR/EB PR/MA PR/MB PR/HA 

Step 

Elementary 
School Principal 

K‐5, K‐6 

12 Months, 
240 Days 

Elementary 
School Principal 

K‐5, K‐6 

11 Months, 
222 Days 

Middle School 
Principal 
6‐8, 7‐8 

12 Months, 
240 Days 

Middle School 
Principal 
6‐8, 7‐8 

11 Months, 
222 Days 

High School 
Principal 9‐12 

12 Months, 
240 Days 

0 104,234 
105,315 
106,394 
107,474 
108,554 
109,632 
110,712 
111,791 
112,871 
113,950 
115,030 
116,110 
117,189 
118,270 
119,348 
120,427 

96,416 
97,416 
98,414 
99,413 
100,412 
101,410 
102,409 
103,407 
104,406 
105,404 
106,403 
107,402 
108,400 
109,400 
110,397 
111,395 

114,795 
115,989 
117,184 
118,379 
119,572 
120,769 
121,962 
123,157 
124,352 
125,547 
126,742 
127,937 
129,131 
130,326 
131,521 
132,717 

106,185 
107,290 
108,395 
109,501 
110,604 
111,711 
112,815 
113,920 
115,026 
116,131 
117,236 
118,342 
119,446 
120,552 
121,657 
122,763 

122,386 
123,678 
124,970 
126,264 
127,556 
128,849 
130,140 
131,432 
132,726 
134,018 
135,309 
136,603 
137,896 
139,188 
140,480 
141,772 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 

Step placement based upon public school experience as a Principal, Assistant Principal or Dean 

HIGHER DEGREE SUPPLEMENT: 
Ed.S/AA Certificate $5,696 
Ed.S/AA Certificate + Doctorate ($5,696 + $2,073) $7,769 
Doctorate Only $7,769 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank AA/00 AA/01 AA/02 AA/03 AA/04 

Step 
12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

0 135,185 
137,889 
140,646 
143,460 
146,329 
149,256 
152,240 
155,286 
158,391 
161,559 
164,790 
168,086 
171,448 
174,877 
177,500 
180,162 
181,964 
183,784 
185,621 

91,096 
95,431 
99,768 
104,105 
108,442 
112,778 
117,114 
121,451 
125,788 
130,125 
132,293 
134,463 
136,631 
138,799 
140,968 
143,136 
144,582 
146,026 
147,472 

84,739 
87,068 
91,026 
94,983 
98,941 
102,900 
106,856 
110,812 
114,768 
118,724 
120,703 
122,683 
124,660 
126,637 
128,616 
130,595 
131,914 
133,232 
134,551 

77,294 
80,973 
84,653 
86,634 
90,243 
93,852 
97,463 
101,073 
104,682 
108,293 
110,099 
111,903 
113,708 
115,513 
117,318 
119,124 
120,327 
121,530 
122,734 

70,524 
73,882 
77,239 
80,597 
83,954 
87,310 
88,925 
92,218 
95,509 
98,804 
100,449 
102,095 
103,741 
105,387 
107,035 
108,682 
109,779 
110,876 
111,974 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

Positions by Schedule/Rank: 

Chief Academic Officer, Chief Information Officer, Chief Strategy and Innovation Officer, 
AA/00 

Deputy Superintendent, Deputy Superintendent of Learning Supports 

AA/01 
Chief Communications Officer, Chief Equity Officer, Compliance Officer/Policy Administrator, 
Executive Director of Prevention and Support Services 

Director of Career and Technical Education, Director of Elementary Instruction, Finance 
AA/02 Director, Operations Director, School readiness Director, Special Education Services Director, 

Director of Information Systems and Analytics 

AA/03 
Human Resources Director, Maintenance and Construction Manager, Talent Management 
Director, Information Security Manager 

Asset Management Coordinator, CNP Director, Dean of College Academy, Director of Public 
Development, ETV Director, Facilities Coordinator, Federal Programs Coordinator, Internal 

AA/04 
Audit & Risk Coordinator, Lead Financial Coordinator, Magnet Coordinator, Procurement 
Director, Secondary Alternative School Administrator, Special Education Collaborative Services 
Coordinator, Special Education Resource Coordinator, Special Education Services Coordinator, 
Student Welfare and Social Services Coordinator, School Improvement Administrator 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank AB/01 AB/02 AB/03 AC/01 AC/02 

Step 
12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

0 64,711 
67,689 
70,669 
73,648 
76,626 
79,604 
82,582 
85,560 
88,538 
91,516 
93,005 
94,494 
95,984 
97,474 
98,466 
99,458 
100,450 
101,444 
102,437 
103,542 

59,982 
62,743 
65,504 
68,266 
71,027 
73,786 
76,548 
79,307 
82,068 
84,828 
86,209 
87,589 
88,970 
90,351 
91,270 
92,190 
93,110 
94,031 
94,951 
95,976 

50,276 
52,590 
54,904 
57,219 
59,533 
61,846 
64,161 
66,474 
68,788 
71,101 
72,258 
73,415 
74,572 
75,730 
76,500 
77,272 
78,043 
78,814 
79,585 
80,445 

59,080 
61,801 
64,522 
67,242 
69,962 
72,682 
75,401 
78,122 
80,840 
83,561 
84,914 
86,280 
87,640 
88,999 
89,906 
90,813 
91,720 
92,627 
93,532 
94,438 

45,901 
48,015 
50,128 
52,241 
54,356 
56,469 
58,581 
60,694 
62,807 
64,920 
65,971 
67,033 
68,090 
69,145 
69,851 
70,555 
71,260 
71,964 
72,667 
73,371 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

Positions by Schedule/Rank: 

Athletics and Extracurricular Activities Coordinator, Financial Coordinator, Gifted Services 
AB/01 Coordinator, Health Services Coordinator, Network Coordinator, Security Operations 

Coordinator, Student Outcome Data Strategist, Transportation Coordinator 

AB/02 Assistant Principal, Dean of Students 

AB/03 Occupational Therapist Lead 

Behavioral Learning Specialist, Digital Curriculum Coordinator, Dyslexia Coordinator, English for 

AC/01 
Speakers of Other Languages (ESOL) Coordinator, Financial Accounting Supervisor, Human 
Resources Coordinator, Professional Development Coordinator, Talent Management 
Coordinator, Fine Arts Coordinator 

AC/02 Assistive Technology Specialist, Nurse Manager, Occupational Therapist (Itinerant) 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank AC/03 AC/04 AC/05 AC/06 AC/07 

Step 
12 Months, 240 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

0 53,954 
56,443 
58,931 
61,419 
63,907 
66,395 
68,881 
71,368 
73,856 
76,342 
77,585 
78,828 
80,072 
81,317 
82,144 
82,973 
83,802 
84,631 
85,460 
86,289 

41,918 
43,852 
45,785 
47,717 
49,651 
51,584 
53,515 
55,447 
57,380 
59,311 
60,277 
61,244 
62,210 
63,176 
63,821 
64,464 
65,108 
65,752 
66,396 
67,039 

38,806 
40,595 
42,385 
44,174 
45,964 
47,754 
49,541 
51,329 
53,119 
54,908 
55,801 
56,696 
57,590 
58,485 
59,081 
59,677 
60,273 
60,869 
61,465 
62,061 

49,631 
51,822 
54,014 
56,207 
58,399 
60,589 
62,780 
64,968 
67,158 
68,252 
69,346 
70,441 
71,536 
72,266 
72,997 
73,727 
74,456 
75,185 
75,915 
75,915 

42,046 
43,908 
45,769 
47,631 
49,493 
51,352 
53,208 
55,066 
56,925 
57,853 
58,782 
59,711 
60,640 
61,259 
61,878 
62,497 
63,116 
63,735 
64,355 
64,355 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 

Positions by Schedule/Rank: 

CNP Coordinator, Compensation & Benefits Coordinator, District Webmaster, Electrical 
Supervisor, End User Device Coordinator, Facility Use Coordinator, Financial Systems 

AC/03 
Coordinator, Grounds Maintenance Supervisor, Human Resources Specialist, Internal Auditor, 
Maintenance Supervisor, Media Content Coordinator, Professional Development Specialist, 
School Counseling Services Coordinator, Senior Network Specialist, Senior Software Specialist, 
Talent Management Specialist, Video Operations Manager, SIS & Assignment Coordinator 

AC/04 Orientation & Mobility Specialist, Physical Therapist 

AC/05 Audiologist, Monitor Nurse 

AC/06 
Executive Administrative to the Board, Instructional Materials Coordinator, Program 
Compliance Monitor, Senior Maintenance Specialist (Itinerant), Senior Systems Specialist 

AC/07 Social Worker (Student Support Services) 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank AC/08 AC/09 AC/10 CA/01 CA/02 

Step 
12 Months, 240 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

0 45,361 
47,369 
49,377 
51,386 
53,395 
55,401 
57,404 
59,407 
61,413 
62,415 
63,416 
64,419 
65,421 
66,089 
66,756 
67,423 
68,092 
68,761 
69,428 

35,241 
36,802 
38,362 
39,922 
41,484 
43,042 
44,598 
46,154 
47,713 
48,491 
49,269 
50,048 
50,827 
51,346 
51,865 
52,383 
52,902 
53,422 
53,941 

32,625 
34,069 
35,514 
36,958 
38,403 
39,847 
41,287 
42,727 
44,170 
44,891 
45,611 
46,332 
47,053 
47,533 
48,013 
48,493 
48,974 
49,454 
49,935 

41,515 
43,346 
45,179 
47,011 
48,844 
50,676 
52,506 
54,339 
56,171 
57,087 
58,002 
58,918 
59,834 
60,445 
61,055 
61,666 
62,276 
62,887 
63,496 

32,254 
33,677 
35,101 
36,524 
37,948 
39,371 
40,793 
42,217 
43,640 
44,352 
45,063 
45,775 
46,486 
46,961 
47,435 
47,910 
48,384 
48,858 
49,332 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

Positions by Schedule/Rank: 

Area Facilities Supervisor, CNP Area Supervisor, Executive Administrative Assistant, Finance 

AC/08 
Specialist, Maintenance Specialist (Itinerant), Network Specialist, Print Shop Supervisor, Senior 
Buyer, Social Worker (Student Support Services), Software Specialist, HVAC Maintenance 
Specialist, Campus Security Officer Supervisor 

AC/09 Behavioral Intervention Specialist, District College and Career Counselor (Classified) 

AC/10 Title I Behavior Support Specialist 

CA/01 
CNP Nutritionist, Payroll Specialist, Software Generalist, Student Information Software 
Specialist, Systems Specialist, Warehouse Supervisor, Video Production Specialist 

CA/02 Truancy Specialist 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/03 CA/04 CA/05 CA/06 CA/07 

Step 
9 Months, 182 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

10 Months, 202 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

0 29,858 
31,176 
32,494 
33,811 
35,130 
36,448 
37,764 
39,082 
40,400 
41,058 
41,716 
42,376 
43,034 
43,474 
43,913 
44,352 
44,791 
45,230 
45,668 

37,992 
39,671 
41,349 
43,028 
44,706 
46,384 
48,060 
49,736 
51,414 
52,252 
53,089 
53,927 
54,766 
55,325 
55,883 
56,443 
57,001 
57,561 
58,119 

35,215 
36,771 
38,328 
39,884 
41,440 
42,994 
44,548 
46,101 
47,657 
48,433 
49,210 
49,987 
50,763 
51,282 
51,800 
52,318 
52,836 
53,354 
53,872 

29,517 
30,821 
32,126 
33,430 
34,734 
36,036 
37,339 
38,640 
39,944 
40,595 
41,246 
41,897 
42,548 
42,983 
43,418 
43,852 
44,286 
44,720 
45,155 

27,325 
28,532 
29,740 
30,947 
32,155 
33,360 
34,566 
35,771 
36,978 
37,581 
38,184 
38,787 
39,389 
39,791 
40,193 
40,595 
40,998 
41,399 
41,802 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

Positions by Schedule/Rank: 

CA/03 Social Worker (School Based) 

Assessment Specialist, Asset Management Technician, Educational Technology Technician, Help 

CA/04 
Desk Technician, Lead Security Operator, Network Generalist, Records Management Specialist, 
Security System Maintenance Technician, System Generalists, Systems Generalist (CNP 
Support) 

CA/05 Help Desk Technician 

CA/06 Help Desk Technician 

CA/07 Certified Occupational Therapist Assistant (COTA) 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/08 CA/09 CA/10 CA/11 CA/12 

Step 
12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

0 35,103 
36,564 
38,026 
39,487 
40,948 
42,410 
43,871 
45,333 
46,792 
47,523 
48,254 
48,619 
48,985 
49,351 
49,716 
49,960 
50,203 
50,446 
50,690 
50,933 
51,176 

32,537 
33,893 
35,247 
36,602 
37,956 
39,311 
40,665 
42,020 
43,372 
44,050 
44,727 
45,066 
45,405 
45,744 
46,083 
46,309 
46,535 
46,760 
46,985 
47,211 
47,436 

31,338 
32,836 
34,308 
35,805 
37,327 
38,774 
40,096 
41,219 
41,992 
42,766 
43,614 
43,964 
44,388 
44,762 
45,161 
45,436 
45,635 
45,910 
46,134 
46,384 
46,634 

29,048 
30,436 
31,800 
33,188 
34,599 
35,940 
37,166 
38,206 
38,924 
39,641 
40,427 
40,751 
41,144 
41,491 
41,861 
42,116 
42,301 
42,555 
42,763 
42,995 
43,226 

30,515 
31,788 
33,084 
34,357 
35,730 
36,977 
38,100 
39,073 
39,722 
40,471 
41,144 
41,494 
41,842 
42,117 
42,441 
42,691 
42,941 
43,115 
43,415 
43,590 
43,839 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

Positions by Schedule/Rank: 

Administrative Assistant, Buyer, Data Management Specialist, Finance Generalist I, Lead 
CA/08 

Accounting Clerk, Lead Student Data Generalist, Title I Administrative Assistant 

CA/09 Lead Accounting Clerk, Office Manager/Administrative Assistant 

CA/10 Lead Mechanic, Maintenance Generalist (Itinerant), Senior Accounting Clerk 

CA/11 Senior Accounting Clerk, Student Transition Support Specialist 

CA/12 Mechanic, School Office Assistant, Student Data Generalist ‐ High School 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/13 CA/14 CA/15 CA/16 CA/17 

Step 
11 Months, 222 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

9 Months, 187 
Days, 6.75 Hours 

12 Months, 240 
Days, 8 Hours 

11 Months, 222 
Days, 8 Hours 

0 28,285 
29,464 
30,668 
31,847 
33,119 
34,275 
35,316 
36,218 
36,819 
37,513 
38,138 
38,461 
38,785 
39,040 
39,340 
39,571 
39,803 
39,964 
40,242 
40,404 
40,635 

21,958 
22,904 
23,828 
24,728 
26,146 
27,040 
27,902 
28,642 
29,168 
29,728 
30,128 
31,261 
32,437 
33,604 
34,848 
35,055 
35,258 
35,403 
35,649 
35,790 
35,790 

18,656 
19,433 
20,226 
21,004 
21,843 
22,606 
23,293 
23,888 
24,284 
24,742 
25,153 
25,367 
25,581 
25,748 
25,947 
26,099 
26,252 
26,359 
26,542 
26,648 
26,801 

28,669 
29,892 
31,189 
32,412 
33,609 
34,832 
35,855 
36,778 
37,451 
38,100 
38,774 
39,073 
39,372 
39,697 
39,971 
40,146 
40,396 
40,570 
40,745 
40,945 
41,144 

26,574 
27,707 
28,910 
30,042 
31,153 
32,286 
33,234 
34,090 
34,714 
35,316 
35,940 
36,218 
36,496 
36,796 
37,050 
37,212 
37,444 
37,605 
37,768 
37,953 
38,138 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

Positions by Schedule/Rank: 

CA/13 School Office Assistant 

CA/14 Campus Security Officer (Itinerant) 

CA/15 Systems Technician (Itinerant) 

CA/16 Accounting Clerk, Security Operator 

CA/17 Accounting Clerk, Registrar 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/18 CA/19 CA/20 CA/21 CA/22 

Step 
9 Months, 187 
Days, 6.75 Hours 

10 Months, 202 
Days, 6.75 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

0 17,526 
18,274 
19,067 
19,814 
20,546 
21,294 
21,919 
22,484 
22,896 
23,293 
23,705 
23,888 
24,071 
24,268 
24,437 
24,543 
24,696 
24,803 
24,909 
25,032 
25,153 

18,207 
18,982 
19,822 
20,613 
21,404 
22,162 
22,705 
23,282 
23,661 
24,090 
24,188 
24,337 
24,469 
24,650 
24,732 
24,798 
24,913 
25,029 
25,127 
25,211 
25,211 

27,247 
29,242 
30,298 
31,354 
32,928 
34,004 
35,136 
36,269 
37,421 
38,535 
39,495 
40,628 
41,799 
43,008 
44,256 
44,256 
44,256 
44,256 
44,256 
44,256 
44,256 

26,153 
28,992 
30,048 
31,104 
32,678 
33,754 
34,886 
36,019 
37,171 
38,285 
39,245 
40,378 
41,549 
42,758 
44,006 
44,006 
44,006 
44,006 
44,006 
44,006 
44,006 

25,275 
26,398 
27,570 
28,694 
29,767 
30,839 
31,688 
32,486 
32,961 
33,484 
33,659 
33,858 
34,083 
34,283 
34,432 
34,582 
34,707 
34,807 
34,956 
35,081 
35,081 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

Positions by Schedule/Rank: 

CA/18 Title I Social Worker Assistant, Title IV Bilingual Social Worker Support Specialist 

CA/19 Student Data Generalist ‐Middle/P‐8 School 

CA/20 Head Custodian I (Itinerant) 

CA/21 Head Custodian II (Itinerant) 

CA/22 Maintenance/Warehouse Helper (Itinerant) 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/23 CA/24 CA/25 CA/26 CA/27 

Step 
12 Months, 240 
Days, 8 Hours 

9 Months, 187 
Days, 6.75 Hours 

9 Months, 187 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

12 Months, 240 
Days, 8 Hours 

0 23,581 
24,633 
25,636 
26,687 
27,691 
28,767 
29,550 
29,794 
30,186 
30,333 
30,455 
30,602 
30,773 
30,846 
30,919 
31,017 
31,189 
31,262 
31,335 

14,414 
15,055 
15,666 
16,322 
16,931 
17,587 
18,061 
18,212 
18,457 
18,548 
18,624 
18,701 
18,807 
18,853 
18,899 
18,960 
19,067 
19,113 
19,159 

22,631 
23,299 
23,997 
24,718 
25,463 
26,226 
27,012 
27,817 
28,656 
29,516 
30,402 
31,314 
32,252 
33,221 
34,217 
35,243 
35,243 
35,243 
35,243 

24,060 
27,648 
28,705 
29,856 
31,411 
32,506 
33,638 
34,771 
35,923 
37,037 
37,997 
39,130 
40,301 
41,510 
42,758 
42,758 
42,758 
42,758 
42,758 

33,600 
34,349 
35,174 
36,019 
36,883 
37,766 
38,669 
39,590 
40,531 
41,510 
42,509 
43,526 
44,563 
45,638 
46,733 
47,846 
48,998 
50,170 
51,610 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 

Positions by Schedule/Rank: 

CA/23 Clerical Assistant (Dept Support) 

CA/24 Clerical Assistant, Regular Education Instructional Assistant 

CA/25 Special Education Instructional Assistant 

CA/26 Custodian (Itinerant) 

CA/27 School Plant Manager 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CA/28 

10 Months, 202 
Step Days 
0 68,095 

69,126 
70,158 
71,189 
72,220 
73,252 
74,283 
75,314 
76,346 
77,377 
78,408 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 

Positions by Schedule/Rank: 

CA/28 Board Certified Behavior Analyst 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Classified and Non‐Instructional Certified 

Schedule/ 
Rank CN/01 CN/02 CN/03 CN/04 CN/05 

Step 
9 Months, 184 
Days, 6 Hours 

9 Months, 187 
Days, 7 Hours 

9 Months, 187 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

9 Months, 187 
Days, 8 Hours 

0 17,222 
17,565 
17,918 
18,459 
19,011 
19,585 
20,170 
20,777 
21,396 
22,036 
22,698 
23,383 
23,846 
24,321 
24,807 
25,304 
25,304 
25,304 
25,304 
25,304 
25,304 

19,660 
20,399 
21,199 
21,952 
22,706 
23,429 
23,947 
24,496 
24,858 
25,266 
25,360 
25,502 
25,627 
25,800 
25,878 
25,941 
26,051 
26,161 
26,255 
26,334 
26,334 

26,928 
27,467 
28,020 
28,574 
29,576 
30,608 
31,685 
32,314 
32,957 
33,615 
34,288 
34,976 
35,680 
36,398 
37,131 
37,879 
38,642 
39,420 
39,420 
39,420 
39,420 

28,274 
28,840 
29,421 
30,003 
31,055 
32,138 
33,269 
33,930 
34,605 
35,296 
36,002 
36,725 
37,464 
38,218 
38,988 
39,773 
40,574 
41,391 
41,391 
41,391 
41,391 

30,253 
30,859 
31,480 
32,103 
33,229 
34,388 
35,598 
36,305 
37,027 
37,767 
38,522 
39,296 
40,086 
40,893 
41,717 
42,557 
43,414 
44,288 
44,288 
44,288 
44,288 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 

Positions by Schedule/Rank: 

CN/01 CNP Worker 

CN/02 School CNP Lead 

CN/03 CNP Supervisor ‐ Schools with less than 900 Average Daily Meal Equivalents 

CN/04 CNP Supervisor ‐ Schools with 900 or greater Average Daily Meal Equivalents 

CN/05 CNP Supervisor ‐ Schools with 1,500 or greater Average Daily Meal Equivalents 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Nurses and Hearing Impaired Interpreters 
Public School Nursing Experience ‐ 187 Days 

Schedule/ 
Rank RN/01 RN/02 RN/03 

Step LPN RN RN w/ Masters 
0 22,791 

22,791 
22,791 
25,049 
25,049 
25,049 
26,126 
26,126 
26,126 
26,466 
26,466 
26,466 
26,942 
26,942 
26,942 
27,534 
27,534 
27,534 
27,865 
27,865 
27,865 
28,199 
28,199 
28,199 
28,798 
28,798 
28,798 
29,397 

43,357 
43,357 
43,357 
47,690 
47,690 
47,690 
49,778 
49,778 
49,778 
50,445 
50,445 
50,445 
51,363 
51,363 
51,363 
52,533 
52,533 
52,533 
53,213 
53,213 
53,213 
53,891 
53,891 
53,891 
54,533 
54,533 
54,533 
55,175 

49,864 
49,864 
49,864 
54,839 
54,839 
54,839 
57,245 
57,245 
57,245 
58,013 
58,013 
58,013 
59,064 
59,064 
59,064 
60,416 
60,416 
60,416 
61,193 
61,193 
61,193 
61,977 
61,977 
61,977 
62,618 
62,618 
62,618 
63,260 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

Hearing Impaired Interpreters 

Schedule/ 
Rank RN/04 RN/05 RN/06 

Provisional/Educator Permitted 
Interpreter Interpreter Licensed Interpreter 

Salary 37,387 47,855 59,819 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Academic Supplements 

Salary Schedule ‐ S1 
Maximum 

Rank Supplement Description Allotment Amount 
High School 

01 Art Club 1 $ 330 
02 Choral 1 $ 1,800 
03 Choral Assistant (enrollment > 150) 1 $ 1,000 
04 Competitive Academic Team 1 $ 2,200 
05 Cyber Security 1 $ 5,000 
06 Debate 1 $ 1,100 
07 Drama 1 $ 1,375 
08 Foreign Language Clubs 4 $ 275 
09 Green Power (Minimum 1 Competition) 1 $ 600 
10 Junior Class 1 $ 600 
11 Literary Publications 1 $ 550 
12 Math Team 1 $ 1,000 
13 National Honor Society 1 $ 500 
14 Newspaper/Journalism 1 $ 650 
15 Robotics A (60 or more Students) 1 $ 5,000 
16 Robotics B (30 to 59 Students) 1 $ 3,000 
17 Robotics C (29 or fewer Students) 1 $ 1,000 
18 School Information Specialist (Web) 1 $ 1,500 
19 Science Team 1 $ 1,000 
20 Senior Class 1 $ 650 
21 Service Club A (60 or more Students) $ 500 
22 Service Club B (25 to 59 Students) $ 250 
23 Student 2 Student 1 $ 275 
24 Student Council 1 $ 650 
25 Yearbook 1 $ 650 

Middle School 
61 Choral 1 $ 1,320 
62 Competitive Academic Team 1 $ 1,050 
63 Cyber Security 1 $ 600 
64 Green Power (Minimum 1 Competition) 1 $ 600 
65 Honor Society 1 $ 275 
66 Math Team 1 $ 600 
67 Robotics (Minimum 1 Competition) 1 $ 600 
68 School Information Specialist (Web) 1 $ 1,000 
69 Student 2 Student 1 $ 275 
70 Student Council 1 $ 550 
71 Yearbook 1 $ 550 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Academic Supplements 

Salary Schedule ‐ S1 
Maximum 

Rank Supplement Description Allotment Amount 
Elementary School 

85 Green Power (Minimum 1 Competition) 1 $ 600 
86 Math Team 1 $ 600 
87 Robotics (Minimum 1 Competition) 1 $ 600 
88 School Information Specialist (Web) 1 $ 750 
89 Student Council 1 $ 300 
90 Yearbook 1 $ 300 

District Supplements 
01 IB Coordinator High School ‐ Columbia 1 $ 1,500 
02 IB Coordinator Middle School ‐ ASFL & Williams 1 $ 1,000 
03 IB Primary Years Coordinator ‐ ASFL, Providence, & Williams ES 1 $ 500 
04 Magnet Coordinator HS ‐ Columbia, Lee, New Century 1 $ 1,500 
05 Magnet Coordinator MS ‐ AAA, ASFL, Williams MS 1 $ 1,000 
06 Magnet Coordinator ES ‐ AAA, ASFL 1 $ 500 
07 Career Tech Manufacturing Greenpower (A) 1 $ 8,500 
08 Career Tech Manufacturing (B) 1 $ 5,000 
09 Career Tech Manufacturing Food Service 1 $ 3,500 
10 District Academic Competition Coordinator 1 $ 6,050 

Magnet High School (Lee High School) 
21 Artist Director‐Choreography (2 Performances per year) 1 $ 6,000 
22 Artist Director‐Ensemble/Production (2 Performances per year) 1 $ 6,000 
23 Artist Director‐Orchestra (2 Performances per year) 1 $ 6,000 
24 Artist Director‐Vocal (2 Performances per year) 1 $ 6,000 

Magnet High School (Lee High School) 
31 Artist Director‐Choreography (2 Performances per year) 1 $ 3,000 
32 Artist Director‐Ensemble/Production (2 Performances per year) 1 $ 3,000 
33 Artist Director‐Orchestra (2 Performances per year) 1 $ 3,000 
34 Artist Director‐Vocal (2 Performances per year) 1 $ 3,000 

Salary Schedule ‐ S2 
Maximum 

Rank Supplement Description Allotment Amount 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Athletic Supplements 

Salary Schedule ‐ S3 
Maximum 

Rank Supplement Description Allotment Amount 
High School 

01 Athletic Director/Supplement Coordinator 1 $ 6,000 
02 Athletic Director/Supplement Coordinator ‐ New Century 1 $ 4,000 
03 Band Head 1 $ 10,500 
04 Band Assistant (Enrollment 300+) 1 $ 3,500 
05 Baseball Head Coach 1 $ 8,025 
06 Baseball Varsity Assistant Coach 1 $ 2,000 
07 Baseball Jr. Varsity Head Coach 1 $ 2,000 
08 Baseball Jr. Varsity Assistant Coach 1 $ 1,000 
09 Baseball 9th Grade Head Coach 1 $ 1,000 
10 Basketball Boys Head Coach 1 $ 11,025 
11 Basketball Boys Varsity Assistant Coach 1 $ 3,200 
12 Basketball Boys Jr. Varsity Head Coach 1 $ 3,200 
13 Basketball Boys 9th Grade Head Coach 1 $ 1,000 
14 Basketball Girls Head Coach 1 $ 11,025 
15 Basketball Girls Varsity Assistant Coach 1 $ 3,200 
16 Basketball Girls Jr. Varsity Head Coach 1 $ 3,200 
17 Basketball Girls 9th Grade Head Coach 1 $ 1,000 
18 Bowling Boys 1 $ 3,000 
19 Bowling Girls 1 $ 3,000 
20 Cheerleader Head Coach 1 $ 5,000 
21 Cheerleader Jr. Varsity Coach 1 $ 1,000 
22 Cross Country Boys 1 $ 3,500 
23 Cross Country Girls 1 $ 3,500 
24 Drill Team, Dance Team, Flag Corp 1 $ 3,600 
25 E‐Sports (2 Total) / Fall (1) & Spring (1) 1 $ 750 
26 Football Head Coach 1 $ 17,000 
27 Football Assistant DC 1 $ 6,250 
28 Football Assistant OC 1 $ 6,250 
29 Football Varsity Assistant Coach 5 $ 5,000 
30 Football Specialist Coach 3 $ 2,000 
31 Flag Football Head Coach 1 $ 2,500 
32 Flag Football Assistant Coach 1 $ 1,500 
33 Golf Boys 1 $ 3,000 
34 Golf Girls 1 $ 3,000 
35 Soccer Boys Head Coach 1 $ 5,000 
36 Soccer Boys Assistant Coach 1 $ 1,000 
37 Soccer Girls Head Coach 1 $ 5,000 
38 Soccer Girls Assistant Coach 1 $ 1,000 
39 Softball Head Coach 1 $ 8,025 
40 Softball Varsity Assistant Coach 1 $ 2,000 
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Huntsville City Board of Education 
2022‐2023 Salary Schedule ‐ Athletic Supplements 

Rank Supplement Description 
Maximum 
Allotment Amount 

Salary Schedule ‐ S3 

High School 
41 Softball Jr. Varsity Head Coach 1 $ 2,000 
42 Softball Jr. Varsity Assistant Coach 1 $ 1,000 
43 Softball Varsity 9th Grade Coach 1 $ 1,000 
44 Swimming Boys Head Coach 1 $ 3,600 
45 Swimming Girls Head Coach 1 $ 3,600 
46 Track Indoor Boys 1 $ 3,250 
47 Track Indoor Girls 1 $ 3,250 
48 Track Boys Vasity Head Coach 1 $ 5,000 
49 Track Boys Varsity Assistant Coach 1 $ 1,000 
50 Track Girls Varsity Head Coach 1 $ 5,000 
51 Track Girls Varsity Assistant Coach 1 $ 1,000 
52 Tennis Boys Coach 1 $ 3,250 
53 Tennis Girls Coach 1 $ 3,250 
54 Volleyball Head Coach 1 $ 7,250 
55 Volleyball Assistant Coach 1 $ 1,500 
56 Volleyball Jr. Varsity Head Coach 1 $ 1,000 
57 Wrestling Head Coach 1 $ 5,000 
58 Wrestling Assistant Coach 1 $ 1,500 

Middle School 
70 Athletic Director / Supplement Coordinator 1 $ 3,000 
71 AAA & ASFL Atthetic Director / Supplement Coordinator 1 $ 1,000 
72 Band 1 $ 3,850 
73 Basketball Boys 8th Grade 1 $ 3,200 
74 Basketball Girls 8th Grade 1 $ 3,200 
75 Basketball Boys 7th Grade 1 $ 1,500 
76 Basketball Girls 7th Grade 1 $ 1,500 
77 Cheerleader 1 $ 2,000 
78 Football Head Coach 1 $ 4,500 
79 Fooball Assistant Coach 1 $ 2,200 
80 Football Specialist Coach 2 $ 1,000 
81 Soccer Boys 1 $ 2,000 
82 Soccer Girls 1 $ 2,000 
83 Track Boys 1 $ 1,500 
84 Track Girls 1 $ 1,500 
85 Volleyball 1 $ 2,000 
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FILED 
 2023 Apr-05  PM 02:25
U.S. DISTRICT COURT

N.D. OF ALABAMA
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EXHIBIT 1 
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10219 Gibraltar Drive 
Huntsville, Alabama 35803

Phone 256-797-5526 
Lee.simmons@hsv-k12.org

Lee Chaffin Simmons 

Work experience July 2016 – Present                                District Level 

Talent Management Coordinator 

 Huntsville City Schools                                         

June 2012 – Present                                 District Level 

Professional Development Coordinator 

 Huntsville City Schools 

July 2009 – June 2012                              District Level 

Curriculum Specialist – School Improvement 

 Huntsville City Schools 

October 2005 – June 2009                        District Level 

Area Specialist - Reading 

 Huntsville City Schools 

August 2003 – October 2005                         Chapman Elementary School 

Reading Coach 

 Huntsville City Schools 

August 1998 – May 2003                               Chapman Elementary School 

Classroom Teacher 

 Huntsville City Schools 

Education University of Alabama in Huntsville         June 2000 – December 2002 

Masters of Arts in English 

 P-12 Reading Specialist Certification 

University of North Alabama                       August 1992 – December 1997

Bachelors of Science in Education 

 P-3 Early Childhood Education Certification 

Grissom High School                                     August 1988 – May 1992                             

Advanced Diploma 
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Professional 

Memberships 

Kappa Delta Pi 

Alabama Reading Association 

International Reading Association 

Leadership Huntsville/Madison County 

Association for Supervision and Curriculum Development 

Learning Forward 

Publications Teaching Reading in Social Studies, Journal of Content Reading   
Published Fall 2001 

Training Alabama State Department of Education – Continuous Improvement 
Residency Program 

Alabama State Department of Education – College and Career Ready 
Standards 

Alabama State Department of Education - School Improvement Summit           

Alabama State Department of Education – School Assistance Meetings 

Huntsville City Schools Curriculum Alignment and Mapping Training      

ARI Project for Adolescent Literacy Training 

Alabama Reading Initiative Training                                                     

Alabama Reading Academy Recertification                                              
July 2004 and June 2006 

Alabama Reading Initiative Coaching Internship    

Scott Foresman Reading Street Training K-6 

Scott Foresman My Sidewalks Training K-5
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Corrective Reading Training 

Read 180 Training 

Advanced Reading Renaissance Training 

Quality Core Training 

Huntsville City Schools Leadership Academy 

PLC Facilitator Training 

National Institute of School Leadership 

Disney Institute:  Disney’s Approach to Selection, Training, and Engagement 

International Center for Leadership in Education: Model Schools Training 

Instructional Rounds Facilitator  

Culturally Responsive Facilitator Training  
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EXHIBIT 2 
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9/16/20 1:50 PM 

Ten Step Instrument for Screening Applicants in Searchsoft
(If applicant has an interview date or has “Contact HR” or “HR reviewed,” then he/she has already been 

screened. Re-screening is allowed every 2 years. Transfers are not allowed after the start of the school year) 

                                                                                                                                Go To:  

Step

 1 

1a. The application is complete.  Next Gen has been checked for previous 

employment with the district.   If previously employed, personnel file has 

been checked for documentation. 

  _________ Date/Initials of HR File Review 

2

1b. The application is not complete. 10a

Step 

2 

2a. The applicant has a Current Alabama Certificate (not expired) in the 

area for which he/she is applying 

7a

2b. The applicant does not have a Current Alabama certificate in the 

area for which he/she is applying 

3a

Step 

3 

3a. The applicant does have a Current certificate from another state in 

the area for which he/she is applying 

4a

3b. The applicant does not have a current certificate from another state 

in the area for which he/she is applying 

5a

Step 

4 

4a. The applicant qualifies for reciprocity because he/she has valid 

certification in another state & has passed Praxis & Basic Skills Test.

7a

4b. The applicant does not qualify for reciprocity because there is no 

evidence of having taken the Praxis and/or no indication of registration 

to take the Praxis. 

10a

Step 

5 

5a.The applicant is a very recent graduate and/or will be graduating 

during this semester and has not yet received certification credentials. 

(If applicant makes it to 10b, list certification as “pending.”) 

6a

5b. The applicant does not have a certificate in the area for which 

he/she is applying (Certificate is in another area, he/she has not been in 

a certification program, or applicant graduated 6 months ago but still no 

certificate) 

10a

Step 

6 

6a. The applicant has passed ABI/FBI background check via alsde.edu 

public certificate search 

7a

6b. The applicant has not yet passed ABI/FBI background check 

according to alsde.edu public certificate search 

10a

Step 

7 

7a. The applicant’s Searchsoft background information has no red flags

(no misdemeanors, no felonies, or no other areas of concern). 

8a

7b. The applicant’s Searchsoft background information has red flags

(misdemeanors, felonies, or other areas of concern.)

10a

Step 

8 

8a. The applicant does not have a gap in his/her employment history or 

the gap is understandable (maternity, sickness, etc.) 

9a
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9/16/20 1:50 PM 

Y or N    Applicant Passed initial Searchsoft screening based on criteria above 

Searchsoft Screening Date: ________________________________________ 

Name: _________________________________________Race: ___________ 

Job Applied for:_________________________________________________ 

Area of Certification:_____________________________________________ 

US State of Certification and validation dates:__________________________ 

Important Notes: 

8b. The applicant has a gap in their educational employment history that 

is questionable. (Appears to have difficulty maintaining employment 

within the education industry) 

10a

Step 

9 

Reference 

Rating 

Educational 

reference 

Y or N 

Unsatisfactory Marks

If Yes – How many? 

Total 

Score  

1-4 

Reference 1

Reference 2 

Reference 3 

9a. Applicant has 3 references that are satisfactory/strong. (If there 

are only 2 references but references are from educators, and are 

strong/satisfactory then 2 references are sufficient to proceed to 10b 10b 

9b. The applicant has references that includes Unsatisfactory responses. 10a

Step 

10 

10a. Disregard application at this time. Make a note in ledger as to why 

the individual is not currently being considered. If the applicant made it 

to at least step 8b in the screening key then note this in the ledger for 

later reference if necessary. 

Go to next 

applicant 

10b.  Complete area below. Code for ethnicity. Send to 

TM/PD 
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Teacher Screening Committee 
2020-2021 

Interview Team 1 Race Interview Team 2 Race

Donna Clark – Behavior Learning Other Beth Keller – Secondary Education Other 

Sherri Goodwin – Special 
Education 

Black Paula Pippen – Elementary 
Education 

Black 

Deborah Hill – Federal Programs  Black Susan Hunsecker – School 
Readiness 

Other 

Interview Team 3 Race Interview Team 4 Race

Rachael Turner – Elementary  
Education 

Other Wendy Graham – Special 
Education  

Other  

Antoinette Parker – Secondary 
Education  

Black Teresa Dent – Behavior Learning Black

Ann Marie Batista – ESOL  Other  Mark VanHooser – Secondary 
Education 

Other 

Interview Team 5 Race Interview Team 6 Race

Tyra Pickens – Secondary 
Education 

Black Peggy Long – Special Education  Other  

Cristy Dothard – School Readiness Other Tasheria Small – Special Education Black 

Mary Robinson – Federal Programs Black Leah Edgecombe – Magnet  Black  

Interview Team 7 Race Interview Team 8 Race

Janet Kaylor – Elementary 
Education  

Other  Steven Miller – Elementary 
Education  

Other  

Natalie Smith – AP Huntsville HS Other Leigh Ann Brown - Counseling Other 

Nicole Johnson – Federal Programs Black Miguel Stricklen – AP Goldsmith-
Schiffman 

Black 
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Interview Summary Report 
Facilitator:  _________________________________               Date: _______________________ 
 

Candidate’s Name Candidate’s 
Average 

Score Out of 40 

Area of Certification 
(Elem. Ed., Math, PE, 

etc.) 

Recommended 
(Yes or No) 

Qualities to Consider or 
School Recommendation 

 
 

    

 
 

    

 
 

    

 
 

    

 
 

    

 
 

    

 
 

Interview Committee Members 
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Interview Schedule   
                                         Position:   
                                          School:   
                                          Date: 

Time   Name 

1. 

2. 

3. 

4.  
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Panel Recommendation Form

Position: 
School: 

Date: 

The panel members recommend the following applicant: 

1st choice   _______________________________________________ 

2nd choice   _______________________________________________ 

3rd choice  _______________________________________________ 

Panel Members:  
(All panel members must sign their name as indicated below.) 

Name   Signature    Title 

________________________ ______________________ ______________________ 

________________________ ______________________ ______________________

________________________ ______________________ ______________________

________________________ ______________________ ______________________
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Professional Reference Form 
*Please document a professional reference for each candidate* 

Applicant  Position Applied For

Name of Reference __________________________________________Title _______________________________ 

School/Business  __________________________________________Telephone No. ______________________ 

How long have you known the applicant? From _____________________     To___________________ 
The applicant's position in your school/business was: _________________________________________ 
What was your official relationship with the applicant? _________________________________________ 
\ 

Applicant’s Characteristics  Unknown Below 
Average

Average Above 
Average

Superior 

Initiative 
Content Knowledge (job specific) 
Commitment
Judgment 
Ability to relate to students 
Professional ethics
Cooperation with administrators 
Cooperation with staff
Public relations 
Willingness to accept suggestions
Interest in professional growth 
Organization and planning
Effectiveness with student discipline
Parent communication skills 

The applicant's weakest characteristic is ___________________________________________________ 
____________________________________________________________________________________ 

The applicant's strongest characteristic is___________________________________________________ 
____________________________________________________________________________________ 
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EXHIBIT 8 
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8/13/20 

Teacher Placement Process 

The Talent Management Department will identify prescreened candidates for all vacant certified positions in 
collaboration with the Superintendent, the Deputy Superintendent, the respective Director of Instruction and in the case 
of special education or counselor vacancies, the Director of Special Education or Director of Guidance Services, as 
appropriate.  Placement of certified staff will be according to the following process and guidelines outlined below. 

1. Talent Management identifies candidates for placement in schools with two objectives in mind: 

a. To place highly effective staff in all schools.
b. To make progress toward achievement of unitary status by balancing certified staff within and 

across schools so that, over time, the racial balance moves toward the percent of African American 
certified staff for each grade span plus or minus 15 percent. 

2. Based upon school staffing requirements provided by the Directors of Instruction or Special Education 
Director, the Department of Talent Management identifies candidates for principals by position.   Candidates 
will be reviewed and selected by principals according to the following schedule: 

a. One to two vacancies in the same content area: Four unique candidates.
b. Three vacancies in the same content area: Five unique candidates.
c. Four vacancies in the same content area: Six unique candidates.
d. Five or more vacancies in the same content area: Three more unique candidates than the number of 

vacancies.

3. Principals make selections within five working days of receiving candidate lists.  Principals who cannot 
complete selections within this timeframe may request an extension from the Superintendent.  Such 
requests will be routed through the Director of Talent Management with a CC to the Director of Instruction.  
In cases where principals have not made a selection within the five-day period and have not obtained an 
extension from the Superintendent.

4. Principals fill vacant positions from candidates identified by the Talent Management Department.  In 
instances in which principals cannot identify a suitable candidate from the pre-screened candidate list, they 
will contact the Superintendent and Deputy Superintendent via email, with CC to Director of Instruction and 
the Director of Talent Management.  In this email, principals will explain why none of the pre-screened 
candidates were suitable.

5. The Superintendent will review selections of certified staff by principals and make the final decision 
regarding the placement of certified employees.

6. Interview Process: 
1. The principal schedules interviews for the candidates in the position folder. 
2. Interviews must contain a diverse panel of staff members (at least 3) to provide input and feedback. 
3. The principal must provide interview questions for the panel and keep all copies of interview 

materials. 
4. At the completion of all interviews, panel members must complete the HCS Interview 

Recommendation Form. 
5. After a decision has been made by the panel, Principals must complete a Professional Reference 

From based on a reference check of the individual selected.
6. If the reference check meets expectations, Principals should complete the request to hire In 

SearchSoft AND return the following materials to Talent Management:
I. Interview Schedule Form 

II. Panel Recommendation Form 
III. Professional Reference Form 
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8/13/20 

7.    Positions will be approved in SearchSoft when the interview and recommendation forms have been                               
submitted. 

Case 5:63-cv-00109-MHH   Document 759-3   Filed 04/05/23   Page 71 of 76

 SOS154272

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 138 of 171



EXHIBIT 9 
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Professional Reference Form 
*Please document a professional reference for each candidate* 

Applicant  Position Applied For

Name of Reference __________________________________________Title _______________________________ 

Telephone No. ______________________ 

How long have you known the applicant? From _____________________     To___________________ 
What was your official relationship with the applicant? _________________________________________ 

Applicant’s Characteristics  Unknown Below 
Average

Average Above 
Average

Superior 

Initiative  
Commitment
Judgment 
Ability to relate to students 
Cooperation with administrators
Cooperation with staff 
Willingness to accept suggestions

The applicant's weakest characteristic is ___________________________________________________ 
____________________________________________________________________________________ 

The applicant's strongest characteristic is___________________________________________________ 
____________________________________________________________________________________ 
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EXHIBIT 10 
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1

Administrator Interview 
__________________________ 

______________________________________ ________________________________  __________________________ 
Candidate’s Name  Date of Interview                Interviewer’s Name 

Look Fors Question 
Philosophy of Education 

Vision and Beliefs for 

school 

1.  Please discuss your philosophy, vision and beliefs for your work as an administrator.  Why are you interested 

in an administrative position with Huntsville City Schools? 

Data-Based Decision 

Making 

Walk-Throughs 

Data-Meetings  

Leadership Team 

2.  How do you use data to make decisions about teaching and learning?  Describe structures, procedures, 

and any processes that you will use to do this. 

Site Based Management 

and Shared Decision 

Making 

3.  In what areas will teachers be empowered to share decisions?  What areas will be reserved for 

administrative prerogative? 

Staff Development, 

Evaluation, 

Communication, 

Relations 

4.  Please describe the qualities of an effective teacher.  If you become aware of teachers who are having 

difficulty with instructional strategies or classroom management, what would you do to improve their 

practice? 

Case 5:63-cv-00109-MHH   Document 759-3   Filed 04/05/23   Page 75 of 76

 SOS154276

Case 2:21-cv-01531-AMM   Document 194-18   Filed 09/25/24   Page 142 of 171



2

Communication 5.  As a new administrator in a school, how would you go about building relationships of trust and 

collaboration with staff, parents, and students? 

School Climate 6. What message would you want your school to convey when visitors walk into the building? 

Do you feel all children can learn? 

Are you willing to work at a school where HCS needs you the most? 

ADDITIONAL COMMENTS: 
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FILED 
 2023 Apr-05  PM 02:25
U.S. DISTRICT COURT

N.D. OF ALABAMA
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