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Chief Scientist and Associate Director for Research and Methodology, U. S. Census Bureau June 2016

Edmund Ezra Day Professor, Department of Economics, Cornell University, July 2011 - currently on
leave

Director, Labor Dynamics Institute, Cornell University, October 2011 - currently on leave

Founding member and Professor of Information Science (by courtesy), Faculty of Computing and
Information Science, July 2000 - currently on leave

Professor of Statistics, September 2013 - currently on leave
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Member of the Graduate Fields of Economics, Industrial and Labor Relations, Information
Science, and Statistics

Research Associate, National Bureau of Economic Research, 1050 Massachusetts Avenue,
Cambridge, Massachusetts 02138, September 1983 - (on leave while serving at the U.S. Census

Bureau)

Research Affiliate, Centre de Recherche en Economie et Statistique/INSEE, 15, bd Gabriel Péri,
92245 Malakoff Cedex France, November 1997 -

Research Fellow, IZA (Institute for the Study of Labor), P.O. Box 7240 D-53072 Bonn, Germany, June
2002 -

Research Fellow, IAB (Institut fiir Arbeitsmarkt-und Berufsforschung), Dienstgebaude
Weddigenstrae 20-22, 90478 Nirnberg, Germany, January 2013 -

President and Principal, ACES-Research, LLC, john@aces-research.com, July 2007 -

Editor, Journal of Privacy and Confidentiality Online journal

Distinguished Senior Research Fellow, United States Census Bureau, September 1998 - May 2016
Associate Chair, Department of Economics, Cornell University, August 2015 - May 2016

Visiting Professor, Center for Labor Economics, University of California-Berkeley, August 2014 - July
2015

Director of Graduate Studies, Economics, July 2010 - June 2014
Professor of Economics and Econometrics, University of Notre Dame, January 2008 - May 2008.
Director, Cornell Institute for Social and Economic Research (CISER), July 1999 - December 2007

Associate Director, Cornell Theory Center (became Cornell University Center for Advanced
Computing), September, 2006 - August 2007.

Professor of Labor Economics, Cornell University, January 1990 - October 2001.
Edmund Ezra Day Professor, School of Industrial and Labor Relations, November 2001 —

Associate Director, Cornell Institute for Social and Economic Research (CISER), July, 1998 - June,
1999.

Chair, Department of Labor Economics, Cornell University, September, 1992 - June, 1998.

Acting Director, CISER, January, 1998-June, 1998.

Professeur invité, Laboratoire de Microéconomie Appliquée-Theorie Et Applications en
Microéconomie et macroéconomie (LAMIA-TEAM), Université de Paris-I (Panthéon-Sorbonne), May

1998.

Consultant, Centre de Recherche en Economie et Statistique (CREST), Institut National de la
Statistique et des Etudes Economiques (INSEE), February 1997.

Professeur invité, ERMES (Equipe de Recherche sur les Marchés, 'Emploi et la Simulation) Université
Panthéon-Assas (Paris I1), October 1995 - July 1996 (part time).
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Professor, Samuel Curtis Johnson Graduate School of Management, Cornell University (adjunct
appointment), August 1987 - July 1995.

Chercheur étranger, Institut National de la Statistique et des Etudes Economiques (INSEE), Paris,
Department of Research, August 1991 - July 1992, January 1993, January 1994.

Professeur visitant, HEC (Hautes Etudes Commerciales, Paris) Department of Finance and
Economics, September 1991 - July 1992 and January 1993, December 1993 - January 1994.

Professeur visitant, CREST (Centre de Recherche en Statistiqu et Economie, Paris), September 1991 -
July 1992, July 1993.

Associate Professor with tenure, Cornell University, August 1987 - December 1989.

Research Associate, Industrial Relations Section, Department of Economics, Princeton University,
September 1986 - August 1987.

Visiting Associate Professor of Economics, Department of Economics, Massachusetts Institute of
Technology, September 1985 - August 1986.

Associate Professor of Econometrics and Industrial Relations, Graduate School of Business,
University of Chicago, September 1982 - August 1986. Assistant Professor, September 1979 -
August 1982. Visiting Assistant Professor, September 1978 - August 1979.

Senior Study Director/Research Associate, NORC/Economics Research Center, 6030 Ellis Avenue,
Chicago, lllinois 60637, September 1978 - August 1986.

Academic Consultant, Centre for Labour Economics, London School of Economics, January 1979 -
April 1979.

Assistant Professor of Economics, Department of Economics, Princeton University, September 1977
- August 1979 (on leave September 1978 - August 1979). Lecturer in Economics, September 1976 -
August 1977.

Associate Editor, Journal of Business and Economic Statistics, 1983 - 1989.

Editorial Board, Journal of Applied Econometrics, 1987 - 1989.

Associate Editor, Journal of Econometrics, 1987 - 1989.

EDUCATION

Ph.D. Department of Economics, University of Chicago, December 1977.
Thesis: An Econometric Model of the U.S. Market for Higher Education

M.A. Department of Economics, University of Chicago, March 1976.
A.B. Department of Economics (with highest honors), University of Notre Dame, May 1973.

LANGUAGES

English (native), French

HONORS AND FELLOWSHIPS

Julius Shiskin Award, American Statistical Association, Business and Economic Statistics Section
(2016)

Cornell University, Graduate and Professional Student Assembly Award for Excellence in Teaching,
Advising, and Mentoring (May 2015)
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Fellow, Econometric Society (elected November 2014)

Roger Herriot Award, American Statistical Association, Government and Social Statistics Sections
(2014)

Elected member, International Statistical Institute (March 2012)

Council of Sections (2014-2016), Chair (2013) Business and Economic Statistics Section (Chair-elect
2012), American Statistical Association

President (2014-2015), Society of Labor Economists, President-elect (2013-2014), Vice President
(2011-2013)

Fellow, The American Statistical Association (elected August 2009)
Fellow, Society of Labor Economists (elected November 2006)

La bourse de haut niveau du Ministére de la Recherche et de la Technologie, fellowship for research at
the Institut National de la Statistique et des Etudes Economiques (INSEE) awarded by the French
Government, September 1991 - February 1992.

National Institute of mental Health postdoctoral fellow at NORC, September 1978 - August 1980.

National Institute of Mental Health pre-doctoral fellow at the University of Chicago, September 1973
- June 1976.

TEACHING EXPERIENCE

Graduate:

Microeconometrics using Linked Employer-Employee Data (CREST-ENSAE)
Understanding Social and Economic Data (Cornell, co-instructor: Lars Vilhuber)
Third-year Research Seminar | and Il (Cornell)

Seminar in Labor Economics |, II, and IlI (Cornell)

Microéconometrie des Données Appariées (CREST-GENES, in French)
Microéconomie et Microéconometrie du Travail (Université de Paris |, in French)
Economie du Travail (Université de Paris I, in French)

Economics of Compensation and Organization (Cornell)

International Human Resource Management (Cornell)

Corporate Finance (Hautes Etudes Commerciales, Paris)

International Human Resource Management (HEC, Paris)

Workshop in Labor Economics (Cornell)

Economics of Collective Bargaining (Cornell)

Executive Compensation (Cornell)

Labor Economics (MIT)

Labor and Public Policy (MIT)

Applied Econometrics |, Il (Chicago)

Introduction to Industrial Relations (Chicago)

Econometric Theory | (Chicago)

Industrial Relations and International Business (Chicago)

Workshop in Economics and Econometrics (Chicago)

Econometric Analysis of Time Series (Princeton)

Mathematics for Economists (Princeton)

Undergraduate:

Understanding Social and Economic Data (Cornell, co-instructor: Lars Vilhuber)
Introductory Microeconomics (Cornell)

Economics of Employee Benefits (Cornell)

Economics of Wages and Employment (Cornell)
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Corporate Finance (Cornell)
Introduction to Econometrics (Princeton)
Microeconomics (Princeton)
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Probabilistic Record Linkage: Best Practice for Linking Employers in Survey and Administrative
Data,” Working Papers 19-08, Center for Economic Studies, U.S. Census Bureau, handle:
RePEc:cen:wpaper:19-08. [download preprint]
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https://cra.org/ccc/wp-content/uploads/sites/2/2015/01/CCCPrivacyTaskForcePaperRevised-FINAL.pdf
https://arxiv.org/abs/1701.00752
http://digitalcommons.ilr.cornell.edu/ldi/32/
http://content.iospress.com/download/statistical-journal-of-the-iaos/sji964?id=statistical-journal-of-the-iaos%2Fsji964
http://digitalcommons.ilr.cornell.edu/ldi/26/
iospress.metapress.com/content/76707m55w510vt16/fulltext.pdf
https://blogs.cornell.edu/abowd/files/2017/10/Introduction-and-Overview-Abowd-22kiutf.pdf
https://www.census.gov/content/dam/Census/programs-surveys/sipp/methodology/SSBdescribe_nontechnical.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd-vilhuber-chance-Privacy-galley-20110823-11ylhnr.pdf
https://blogs.cornell.edu/abowd/files/2017/10/Newsletterv33n2-1mxrzt8.pdf
https://doi.org/10.29012/jpc.v1i1.562
https://blogs.cornell.edu/abowd/files/2017/10/Comments-on-Chemin-and-Wasmer-final-paper-by-Abowd-17tbhar.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd_lane_CNSTAT_economics_of_confidentiality_2003016-1w5d7lv.pdf
https://arxiv.org/abs/1906.09353
https://ideas.repec.org/p/cen/wpaper/19-08.html
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3. McKinney, Kevin L. Andrew Green, Lars Vilhuber, and John M. Abowd “Total Error and

Variability Measures with Integrated Disclosure Limitation for Quarterly Workforce
Indicators and LEHD Origin Destination Employment Statistics in On The Map” (December
2017). [download preprint]

4. Abowd, John M. and lan Schmutte “Revisiting the Economics of Privacy: Population Statistics
and Confidentiality Protection as Public Goods” (April 2017). [download preprint].

5. Abowd, John M. “Where Have All the (Good) Jobs Gone? (May 2014) Society of Labor
Economists Presidential Address. [download preprint] [accompanying audio]

6. Abowd, John M., John Haltiwanger, Julia Lane, Kevin McKinney and Kristin Sandusky
“Technology and Skill: An Analysis of Within and Between Firm Differences” (March 2007)
NBER WP-13043. [download preprint]

7. Abowd, John M., Francis Kramarz, David N. Margolis, and Thomas Philippon “Minimum Wages
and Employment in France and the United States” (February 2006). [archival download]

8. Abowd, John M., Paul Lengermann and Kevin L. McKinney “The Measurement of Human
Capital in the U.S. Economy,” (March 2003) [download Census, cited on September 1,2015]
[archival download]

9. Abowd, John M., Robert Creecy and Francis Kramarz “Computing Person and Firm Effects
Using Linked Longitudinal Employer-Employee Data,” (March 2002). [download Census, cited
on September 1, 2015] [archival download] [Fortran source] [Support files] [VirtualRDC
archive]

MAJOR GRANTS AND RESEARCH CONTRACTS

1. Associate Director for Research and Methodology and Chief Scientist U.S. Census Bureau,
Intergovernmental Personnel Act (IPA) with Cornell University, June 1,2016—May 31, 2020.

2. Research and Methodology Support Services, U.S. Census Bureau contract with Cornell
University, June 1,2015—May 31, 2016, $268,897.

3. The Economics of Socially Efficient Privacy and Confidentiality Management for Statistical
Agencies, Alfred P. Sloan Foundation awarded to Cornell University, April 1,2015—March 31,
2019, $535,970. (co-Pls Lars Vilhuber and lan Schmutte)

4. RCN: Coordination of the NSF-Census Research Network, National Science Foundation
SES 1237602 awarded to the National Institute of Statistical Sciences, July 15,2012—June 30,
2017, transferred to Cornell University, September 2014, $748,577. (PI Lars Vilhuber, other
co-Pls Alan Karr, Jerome Reiter)

5. NCRN-MN: Cornell Census-NSF Research Node: Integrated Research Support, Training and
Data Documentation, National Science Foundation Grant SES 1131848 awarded to Cornell
University, October 1, 2011—September 30, 2016, $2,999,614. (with William Block, Ping Li,
and Lars Vilhuber)

6. A Census-Enhanced Health and Retirement Study: A Proposal to Create and Analyze an HRS
Dataset Enhanced with Characteristics of Employers, Alfred P. Sloan Foundation grant
awarded to the Institute for Social Research, University of Michigan with a subcontract to
Cornell University, September 1, 2011—August 31, 2016, Cornell component $349,608. (PI:
Margaret Levenstein; other co-Pls: Matthew Shapiro, Kristin McCue and David Weir)

7. Synthetic Data User Testing and Dissemination, National Science Foundation Grant
SES 1042181 awarded to Cornell University, September 15, 2010 to September 14,2013,
$197,170. (Co-PI Lars Vilhuber)

8. CDI-Type IlI: Collaborative Research: Integrating Statistical and Computational Approaches to
Privacy, National Science Foundation Grant BCS 0941226 awarded to Cornell University,
September 1, 2010—August 31, 2014, $409,296. (Other Pls: Aleksandra B Slavkovic, Stephen
E. Fienberg, Sofya Raskhodnikova, and Adam Smith)

9. TC:Large: Collaborative Research: Practical Privacy: Metrics and Methods for Protecting
Record-level and Relational Data, National Science Foundation Grant TC 1012593 awarded to
Cornell University, July 15,2010 to July 14,2015, $1,326,660. (Other Pls: Johannes Gehrke,
Gerome Miklau, and Jerome Reiter)

10. The Longitudinal Employer-Household Dynamics Program, U.S. Bureau of the Census,
Interagency Personnel Act (IPA) with Cornell University, September 18, 1998 - September 17,
2000, $260,000; renewed September 14, 2000—September 13, 2002, $320,000; contract
renewed as consultant September 14, 2002—September 13, 2003 ($120,000); renewed as IPA
September 15, 2003 - September 14, 2005 ($384,590); renewed as IPA September 15, 2005—
September 14, 2007 ($425,215); new September 15, 2008—September 14, 2010 (497,897);
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https://digitalcommons.ilr.cornell.edu/ldi/46/
http://digitalcommons.ilr.cornell.edu/ldi/37/
www.sole-jole.org/PA2014.pdf
http://www.sole-jole.org/2014.dinner.edit.wav
https://blogs.cornell.edu/abowd/files/2017/10/ahlms_20070311-1jln6ph.pdf
https://blogs.cornell.edu/abowd/files/2017/10/akmp-Adult-Minimum-Wages-20060215-2lak66k.pdf
ftp://ftp.census.gov/ces/tp/tp-2002-09.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd_lengermann_mckinney_20030402-2ei9g9r.pdf
www2.census.gov/ces/tp/tp-2002-06.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd-creecy-kramarz-computation-1lh7f0p.pdf
https://blogs.cornell.edu/abowd/files/2017/10/fortran_code-284woh4.zip
https://blogs.cornell.edu/abowd/files/2017/10/run-cg2go-1xy46qh.zip
http://www2.vrdc.cornell.edu/news/computing-person-and-firm-effects-in-linked-data-cg2/
http://nsf.gov/awardsearch/showAward.do?AwardNumber=1237602
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1131848
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1042181
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1042181
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=0941226
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=0941226
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1012593
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1012593
http://lehd.dsd.census.gov/led/

STT2020 Case 8:20-cv-02225-PX-PAH-ELH “Boctiment 36.53  Eled"88/01/20 Page 13 of 15
renewed September 15, 2010—September 14,2012 (532,893); continued as a contract with

ACES-Research, LLC (September 17, 2012-September 16, 2013); re-established as IPA
October 1, 2013—September 30,2014 ($231,757); re-established as IPA November 14,2014
—May 31,2015 ($229,095).

11. Social Science Gateway to TeraGrid, National Science Foundation Grant SES 0922005
awarded to Cornell University, July 1, 2009 to June 30, 2012, $393,523. (Co-PI Lars
Vihuber) [Cornell Chronicle Article] [ILR News Release]

12. Joint NSF-Census-IRS Workshop on Synthetic Data and Confidentiality Protection, July 2009
Washington, DC, National Science Foundation Grant SES 0922494 awarded to Cornell
University, July 1, 2009 to June 30, 2010, $18,480. (Co-PIs Lars Vilhuber, Jerome Reiter, and
Ron Jarmin)

13. The Economics of Mass Layoffs: Displaced Workers, Displacing Firms, Causes and
Consequences, National Science Foundation Grant SES-0820349 awarded to Cornell
University, October 1, 2008 to September 30, 2010, $245,950. (Co-PI Lars Vilhuber)

14. LEHD Developmental and Confidentiality Research, Census Bureau Contract to Abt
Associates with subcontract awarded to Cornell University, August 1, 2007 to September 30,
2008, $358,270.

15. CT-T: Collaborative Research: Preserving Utility While Ensuring Privacy for Linked Data,
National Science Foundation Grant CNS-0627680 awarded to Cornell University, September
5,2006 to August 31, 2009, $488,950. (Pl Johannes Gehrke)

16. LEHD Confidentiality Research, Census Bureau Contract to Abt Associates with subcontract
awarded to Cornell University, October 1, 2004 to September 30, 2005, $230,155.

17. ITR-(ECS+ASE)-(dmc+int): Info Tech Challenges for Secure Access to Confidential Social
Science Data, National Science Foundation Grant SES-0427889 awarded to Cornell University,
October 1, 2004 to September 30, 2007, $2,938,000. (Co-PIs Matthew D. Shapiro, Ronald
Jarmin, Stephen F. Roehrig, and Trivellore Raghunathan) [Cornell Chronicle article]

18. EITM: Developing the Tools to Understand Human Performance: An Empirical Infrastructure
to Foster Research Collaboration, National Science Foundation Grant SES-0339191 awarded
to Cornell University, October 1, 2004 to September 30, 2007, $337,455 (Co-Pls John
Haltiwanger and Ron Jarmin)

19. The New York Research Data Center, National Science Foundation Grant SES-0322902
awarded to the NBER, August 1, 2003 to July 31, 2004, $300,000. (PI Neil G. Bennett, Other
co-Pls Bart Hobijn, Erica L. Groshen, Robert E. Lipsey)

20. Workshop on Confidentiality Research, National Science Foundation Grant SES-0328395
awarded to the Urban Institute, June 1, 2003 - May 31, 2004, $43,602. (Co-PI Julia Lane)

21. Firms, Workers and Workforce Quality: Implications for Earnings Inequality and Economic
Growth, Alfred P. Sloan Foundation Grant 22319-000-00 awarded to the Urban Institute,
January 2003—January 2006, $1,400,000. (Co-Pls John Haltiwanger, Julia Lane, J. Bradford
Jensen, Fredrick Knickerbocker, and Ronald Prevost)

22. The Demand for Older Workers: Using Linked Employer-Employee Data for Aging Research,
National Institute on Aging, R01-AG18854-01 to Cornell University, July 1, 2002 - April 30,
2007, $1,753,637. (Co-Pls John Haltiwanger, Andrew Hildreth, and Julia Lane)

23. Workers and Firms in the Low-wage Labor Market: Interactions and Long Run Dynamics,
Russell Sage Foundation, Rockefeller Foundation, and Department of Health and Human
Services (ASPE) to the Urban Institute $700,000, September 1, 2001 August 31, 2003. (Co-Pls
John Haltiwanger, Harry Holzer, and Julia Lane)

24. From Workshop Floor to Workforce Clusters: A New View of the Firm, Alfred P. Sloan
Foundation, 99-12-12 to the Urban Institute, March 1, 2000 - March 31, 2002, $314,604. (Co-
Pls John Haltiwanger and Julia Lane)

25. Dynamic Employer-Household Data and the Social Data Infrastructure, National Science
Foundation, SES-9978093 to Cornell University, September 28, 1999 - September 27, 2005,
$4,084,634. (Co-PIs John Haltiwanger and Julia Lane)

26. The Longitudinal Employer-Household Dynamics Program, National Institute on Aging,
interagency funding to the United States Census Bureau, September, 1999 - August, 2001,
$490,000. Renewed September 2001- August 2004, $750,000 (Co-Pls John Haltiwanger and
Julia Lane) [Cornell Chronicle article]

27. Individual and Firm Heterogeneity in Labor Markets: Studies of Matched Employee-Employer
Data, National Science Foundation SBER 9618111 to the NBER, March 15, 1997 - February
28,2002, $243,361.
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http://www.news.cornell.edu/Chronicle/04/10.7.04/Abowd_census.html
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http://www.news.cornell.edu/Chronicle/00/3.9.00/census_data.html
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=9618111
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28. Creation of an Employer Identification Link File and Addition of Employer Information to the
National Longitudinal Survey of Youth 1979 Cohort, Bureau of Labor Statistics (subcontracted
by NORC, University of Chicago, Chicago, IL 60637), July 1, 1995 - December 31, 1997,
$82,946.

29. Employment and Compensation Policies: Studies of American and French Labor Markets Using
Matched Employer-Employee Data, National Science Foundation SBR 9321053 to the NBER,
July 1, 1994 - June 31,1997, $ 185,257. (Co-Pls David Margolis and Kenneth Troske)

30. Compensation System Design, Employment and Firm Performance: An Analysis of French
Microdata and a Comparison to the United States, National Science Foundation, SBR 9111186
to Cornell University, July 1, 1991 - December 30, 1994, $174,565.

31. The Effects of Collective Bargaining and Threats of Unionization on Firm Investment Policy,
Return on Investment, and Stock Valuation, National Science Foundation, SES 8813847 to the
NBER, July 1, 1988 - June 30, 1990, $81,107.

32. Improving the Scientific Research Utility of Labor Force Gross Flow Data, National Science
Foundation, SES 85-13700 to the NBER, April 15, 1986 - March 31, 1988, $69,993.

33. Program Evaluation: New Panel Data Methods for Evaluating Training Effects, U.S.
Department of Labor Contract 23-17-80-01 to NORC at the University of Chicago, 1983.

34. Minority Unemployment, Compensating Differentials and the Effectiveness of the EEOC, U.S.
Department of Labor Contract 20-17-80-44 to NORC at the University of Chicago, 1982.

35. An Analysis of Hispanic Employment, Earnings and Wages with Special Reference to Puerto
Ricans, U.S. Department of Labor Grant 21-36-78-61, 1981.

PROFESSIONAL SERVICE, SURVEYS, AND DATA COLLECTION

1. Canadian Research Data Centre Network Inaugural Board 2017-2019.

2. American Economic Association, Committee on Economic Statistics (AEAWeb) 2013-2018.

3. National Academy of Sciences, Committee on National Statistics (CNSTAT) 2010-2013;
reappointed 2013-2016.

4. National Academy of Sciences, CNSTAT, Panel on Measuring and Collecting Pay Information
from U.S. Employers by Gender, Race, and National Origin, (Chair) 2011-2012.

5. National Academy of Sciences, CNSTAT, Panel on Measuring Business Formation, Dynamics
and Performance, 2004-2007.

6. National Academy of Sciences, CNSTAT, Panel on Data Access for Research Purposes, 2002-
2005.

7. Executive Committee, Conference on Research in Income and Wealth 2002-.

8. Distinguished Senior Research Fellow, LEHD Program, U.S. Census Bureau 1998-2016.

9. Social Science and Humanities Research Council (Canada), Major Collaborative Research
Initiatives review panel, 1997, 1998.

10. Technical Advisory Board for the National Longitudinal Surveys of the Bureau of Labor
Statistics, 1988-1990, 1992-2001, Chair 1999-2001.

11. National Science Foundation, Economics Panel, 1990-91, 1992-93; KDI Panel 1999;
Infrastructure Panel 2000; CDI Panel 2008; CDI Panel 2009.

12. Principal Investigator for The Center for Advanced Human Resource Studies Managerial
Compensation Data Base. sponsored by the Cornell University Center for Advanced Human
Resource Studies, 1989-1994.

13. Principal Investigator for A Longitudinal Data Base of Collective Bargaining Agreements.
Sponsored by the Bureau of National Affairs and the University of Chicago Graduate School of
Business, 1985.

PROFESSIONAL ORGANIZATIONS

1. American Economic Association

2. American Statistical Association

3. Econometric Society

4. Society of Labor Economists

5. International Statistical Institute

6. International Association for Official Statistics

7. National Association for Business Economics

8. American Association of Wine Economists

9. American Association for Public Opinion Research
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http://www7.nationalacademies.org/cnstat/
http://www.nap.edu/openbook.php?record_id=13496&page=R1
http://books.nap.edu/openbook.php?record_id=11844&page=R5
http://books.nap.edu/openbook.php?record_id=11434&page=R5
http://www.vanderbilt.edu/AEA/
http://www.amstat.org/index.cfm?fuseaction=main
http://www.econometricsociety.org/
http://client.norc.org/jole/SOLEweb/sole.htm
http://www.isi-web.org/
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https://www.aapor.org/
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10. Association for Computing Machinery
11. American Association for the Advancement of Science

PERSONAL INFORMATION

United States citizen
Personal email: john.abowd@gmail.com
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