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I, John M. Abowd, make the following Declaration pursuant to 28 U.S.C. § 1746, and state 
that under penalty of perjury the following is true and correct to the best of my knowledge and be- 
lief: 

 
1. I am the Chief Scientist and Associate Director for Research and Methodology at the United 

States Census Bureau. I have served in that capacity since June 2016. The following state- 
ments are based on my personal knowledge or on information supplied to me in the course 
of my professional responsibilities. These statements are provided in support of the De- 
fendants’ motion to dismiss and in opposition to the Plaintiffs’ motion for partial summary 
judgment, or in the alternative, expedited trial on the merits. 

 
2. In 1977, I received my Ph.D. in economics from the University of Chicago with specializa- 

tions in econometrics and labor economics. My B.A. in economics is from the University of 
Notre Dame. 

 
3. I have been a university professor since 1976. My first appointment was assistant professor 

of economics at Princeton University. I was also assistant and associate professor of econo- 
metrics and industrial relations at the University of Chicago Graduate School of Business. In 
1987, I was appointed associate professor of industrial and labor relations with indefinite 
tenure at Cornell University. I am currently on unpaid leave from Cornell University to work 
in my current position at the Census Bureau as part of the Career Senior Executive Service. 

 
4. I am a member and fellow of the American Statistical Association, Econometric Society, and 

Society of Labor Economists (president 2014). I am an elected member of the International 
Statistical Institute. I am also a member of the American Economic Association, Interna- 
tional Association for Official Statistics, National Association for Business Economists, 
American Association for Public Opinion Research, Association for Computing Machinery, 
American Association for the Advancement of Science, and American Association of Wine 
Economists. I regularly attend and present papers at the meetings of all of these organiza- 
tions. 

 
5. I have served on the American Economic Association Committee on Economic Statistics. I 

have also served on the National Academy of Sciences Committee on National Statistics, the 
Conference on Research in Income and Wealth Executive Committee, and the Bureau of 
Labor Statistics Technical Advisory Board for the National Longitudinal Surveys (chair: 
1999-2001). 

 
6. In 1998, the Census Bureau and Cornell University entered into the first of a sequence of 

Intergovernmental Personnel Act agreements and other contracts under which I served 
continuously as Distinguished Senior Re- search Fellow at the Census Bureau until I 
assumed my current position in 2016, under a new IPA contract. Since March 29, 2020, I 
have been in the Associate Director position at 
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the Census Bureau as a career Senior Executive Service employee. While I was a senior re- 
search fellow, I worked with numerous senior executives. This includes Directors (Martha 
Riche, Kenneth Prewitt, C. Louis Kincannon, Stephen Murdoch, Robert Groves, and John 
Thompson), Deputy Directors (Hermann Habermann, Thomas Mesenbourg, and Nancy 
Potok), Chief Scientists (Roderick Little and Thomas Louis), and numerous other associate 
directors, assistant directors, and division chiefs. I also worked with Chief Economists John 
Haltiwanger, J. Bradford Jensen, Daniel Weinberg, and Lucia Foster, and researchers in all 
program areas. 

 
7. I was one of three senior researchers who founded the Longitudinal Employer-Household 

Dynamics (LEHD) program at the Census Bureau. This program produces detailed public- 
use statistical data on the characteristics of workers and employers in local labor markets us- 
ing large-scale linked administrative, census, and survey data from many different sources. 
The program is acknowledged as the Census Bureau’s first 21st Century data product: built 
to the specifications of local labor market specialists without additional survey burden and 
published using state-of-the-art confidentiality protection. In addition to very substantial fi- 
nancial support from the Census Bureau, this project was supported by a $4.1 million grant 
from the National Science Foundation (NSF), on which I was the lead Principal 
Investigator. 

 
8. From 2004 through 2009, I was the lead Principal Investigator on the $3.3 million NSF-sup- 

ported collaborative project with the Census Bureau to modernize secure access to confiden- 
tial social science data. This project led to the first production implementation worldwide of 
differential privacy for OnTheMap—a product of the LEHD program. It also produced 
prototype confidential data access systems with public-use synthetic micro-data supported by 
direct analysis of the confidential data on validation servers. These projects were the precur- 
sors to the Census Bureau’s current program to implement central differential privacy for all 
publications from the 2020 Census of Population and Housing, which will be the first large- 
scale production implementation worldwide. 

 
9. From 2011 until I assumed my position as Chief Scientist at the Census Bureau in 2016, I 

was the Principal Investigator of the Cornell University node of the NSF-Census Research 
Network, one of eight such nodes that worked collaboratively with the Census Bureau and 
other federal statistical agencies to identify important theoretical and applied research 
projects of direct programmatic importance to the agencies. The Cornell node produced the 
fundamental science explaining the distinct roles of statistical policymakers and computer 
scientists in the design and implementation of differential privacy systems at statistical 
agencies. 

 
10. I have published more than 100 scholarly books, monographs, and articles in the disciplines 

of economics, econometrics, statistics, computer science, and information science. I have 
been the principal investigator or co-principal investigator on 35 sponsored research pro- 
jects.  
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11. On August 19, 2020, I signed a declaration under penalty of perjury, a copy of which is 
attached as Exhibit A to this declaration.  I have reviewed the statements I made in that 
declaration and confirm that they continue to be accurate as of today’s date.  In 
particular, the Census Bureau is continuing its process of determining the appropriate 
methodologies and finalizing, to the extent possible, how it may exclude illegal aliens in 
keeping with the stated purpose of the President’s July 21, 2020 Memorandum on Excluding 
Illegal Aliens From the Apportionment Base Following the 2020 Census (“the PM”), to use the 
data for apportionment; and the Census Bureau continues to remain consistent with best 
practices for a federal statistical agency. 

 
12. I understand that certain plaintiffs in lawsuits regarding the PM have alleged that any 

method of implementing the PM on the part of the Census Bureau would require the use 
of statistical sampling in violation of federal law. 

 
13. As the Chief Scientist and Associate Director for Research and Methodology at the United 

States Census Bureau, I am familiar with the statutory law regarding the use of statistical 
sampling in the apportionment context.  In particular, I understand that, as a general matter, 
statistical sampling may not be used for determining the population for apportionment 
purposes.   

 
14. I can confirm that any methodology or methodologies ultimately used by the Census Bureau 

to implement the PM will not involve the use of statistical sampling for apportionment 
purposes. 

 
 
 
 
 

 

John M. Abowd, Ph.D. 
Chief Scientist and Associate Director for Research 
and Methodology 

Bureau of the Census 
 

Dated:    

JOHN ABOWD Digitally signed by JOHN ABOWD 
Date: 2020.09.01 15:32:16 -04'00'
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Declaration of John M. Abowd, Ph.D. 
 
 

I, John M. Abowd, make the following Declaration pursuant to 28 U.S.C. § 1746, and state 
that under penalty of perjury the following is true and correct to the best of my knowledge and be-
lief: 
 
Qualifications 
 

1. I am the Chief Scientist and Associate Director for Research and Methodology at the United 
States Census Bureau. I have served in that capacity since June 2016. The following state-
ments are based on my personal knowledge or on information supplied to me in the course 
of my professional responsibilities.  These statements are provided in support of the De-
fendants’ opposition to the Plaintiffs’ motion for partial summary judgment or in the alterna-
tive for a preliminary injunction.  
 

2. In 1977, I received my Ph.D. in economics from the University of Chicago with specializa-
tions in econometrics and labor economics. My B.A. in economics is from the University of 
Notre Dame. 

 
3. I have been a university professor since 1976. My first appointment was assistant professor 

of economics at Princeton University. I was also assistant and associate professor of econo-
metrics and industrial relations at the University of Chicago Graduate School of Business. In 
1987, I was appointed associate professor of industrial and labor relations with indefinite 
tenure at Cornell University. I am currently on unpaid leave from Cornell University to work 
in my current position at the Census Bureau as part of the Career Senior Executive Service. 
 

4. I am a member and fellow of the American Statistical Association, Econometric Society, and 
Society of Labor Economists (president 2014). I am an elected member of the International 
Statistical Institute. I am also a member of the American Economic Association, Interna-
tional Association for Official Statistics, National Association for Business Economists, 
American Association for Public Opinion Research, Association for Computing Machinery, 
American Association for the Advancement of Science, and American Association of Wine 
Economists. I regularly attend and present papers at the meetings of all of these organiza-
tions. 

 
5. I have served on the American Economic Association Committee on Economic Statistics. I 

have also served on the National Academy of Sciences Committee on National Statistics, the 
Conference on Research in Income and Wealth Executive Committee, and the Bureau of 
Labor Statistics Technical Advisory Board for the National Longitudinal Surveys (chair: 
1999-2001). 
 

Relevant professional experience 
 

6. In 1998, the Census Bureau and Cornell University entered into the first of a sequence of 
IPAs and other contracts under which I served continuously as Distinguished Senior Re-
search Fellow at the Census Bureau until I assumed my current position in 2016, under a 
new IPA contract. Since March 29, 2020, I have been in the Associate Director position at 
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the Census Bureau as a career Senior Executive Service employee. While I was a senior re-
search fellow, I worked with numerous senior executives. This includes Directors (Martha 
Riche, Kenneth Prewitt, C. Louis Kincannon, Stephen Murdoch, Robert Groves, and John 
Thompson), Deputy Directors (Hermann Habermann, Thomas Mesenbourg, and Nancy 
Potok), Chief Scientists (Roderick Little and Thomas Louis), and numerous other associate 
directors, assistant directors, and division chiefs. I also worked with Chief Economists John 
Haltiwanger, J. Bradford Jensen, Daniel Weinberg, and Lucia Foster, and researchers in all 
program areas. 

 
7. I was one of three senior researchers who founded the Longitudinal Employer-Household 

Dynamics (LEHD) program at the Census Bureau. This program produces detailed public-
use statistical data on the characteristics of workers and employers in local labor markets us-
ing large-scale linked administrative, census and survey data from many different sources. 
The program is acknowledged as the Census Bureau’s first 21st Century data product: built 
to the specifications of local labor market specialists without additional survey burden, and 
published using state-of-the-art confidentiality protection. In addition to very substantial fi-
nancial support from the Census Bureau, this project was supported by a $4.1 million grant 
from the National Science Foundation (NSF) on which I was the lead Principal Investigator. 
 

8. From 2004 through 2009, I was the lead Principal Investigator on the $3.3 million NSF-sup-
ported collaborative project with the Census Bureau to modernize secure access to confiden-
tial social science data. This project led to the first production implementation worldwide of 
differential privacy1 for OnTheMap—a product of the LEHD program. It also produced 
prototype confidential data access systems with public-use synthetic micro-data supported by 
direct analysis of the confidential data on validation servers. These projects were the precur-
sors to the Census Bureau’s current program to implement central differential privacy for all 
publications from the 2020 Census of Population and Housing, which will be the first large-
scale production implementation worldwide. 
 

9.  From 2011 until I assumed my position as Chief Scientist at the Census Bureau in 2016, I 
was the Principal Investigator of the Cornell University node of the NSF-Census Research 
Network (NCRN), one of eight such nodes that worked collaboratively with the Census Bu-
reau and other federal statistical agencies to identify important theoretical and applied re-
search projects of direct programmatic importance to the agencies. The Cornell node pro-
duced the fundamental science explaining the distinct roles of statistical policymakers and 
computer scientists in the design and implementation of differential privacy systems at statis-
tical agencies. 
 

10.  I have published more than 100 scholarly books, monographs, and articles in the disciplines 
of economics, econometrics, statistics, computer science, and information science. I have 
been the principal investigator or co-principal investigator on 35 sponsored research pro-
jects. My full professional resume is attached to this report. 
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Scope of work 

11. I have been asked to provide expert opinion responding to the expert report submitted in 
this case by Dr. Matthew H. Barreto. 

Expert opinion 

12. The most significant challenge to the quality of 2020 Census data is the COVID-19 pan-
demic. The effects of the pandemic and the multiple reprograms of the field operations of 
the 2020 Census make it nearly impossible to predict with any certainty whether any groups 
will be differentially disadvantaged in the final count. There are no natural or field experi-
ments that speak to disruptions on this scale. 

13. The Census Bureau’s randomized controlled trial of a census questionnaire with and without 
a citizenship question, in June 2019, showed no statistically significant difference in the self-
response rates with and without a citizenship question. With a sample of 480,000 housing 
units, capable of detecting differences as small as 0.5 percentage points (see 
https://www.census.gov/programs-surveys/decennial-census/2020-census/research-test-
ing/testing-activities/2019-census-test/2019-census-test-report.html), this test was large-
scale and properly designed to measure the differential self-response rates using the 2020 
Census contact and self-response protocols. The June 2019 Census Test did not inform the 
question of whether overall self-response might have been lower because of the possibility 
of receiving a question about citizenship (the macro environment), nor did it inform the 
quality of the overall census procedures, including and especially non-response follow-up 
(NRFU). 

14. An overview of the changes to the 2020 Census field and post-processing operations be-
cause of the COVID-19 pandemic and the shortened time window for the NRFU operation 
are detailed in the declaration of Albert E. Fontenot, Jr., Associate Director of the Decennial 
Census Programs for Census Bureau. 

15. Pursuant to the President’s July 21, 2020 Memorandum on Excluding Illegal Aliens From the Ap-
portionment Base Following the 2020 Census (“the PM”), and based on information currently 
available to it, the Census Bureau is in the process of determining the appropriate methodol-
ogies and finalizing, to the extent possible, how it may exclude illegal aliens in keeping with 
the stated purpose of the PM to use the data for apportionment. At this time, the Census 
Bureau does not know exactly what numbers the Secretary may report to the President, and 
it is therefore impossible to assess precisely the effects of the PM on apportionment. The 
Census Bureau is remaining consistent with best practices for a federal statistical agency. 
 

Comments on Dr. Barreto’s report 

16. With regard to Dr. Barreto’s paragraph 14 (in which he concludes that the PM will reduce 
participation in the 2020 Census and reduce the accuracy of the 2020 census), paragraph 19 
(in which he concludes that the PM erodes trust that many community-based organizations 
with experience serving immigrants built up over the past year), and paragraph 21 (in which 
he cites studies finding that Census participation drops in immigrant communities when fed-
eral immigration enforcement is perceived to be connected with the Census): As stated 
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above in paragraph 12, the most significant challenge to the quality of 2020 Census data is 
the COVID-19 pandemic. The effects of the pandemic and the coinciding multiple repro-
grams of the field operations of the 2020 Census required to adapt to the circumstances of 
the COVID-19 pandemic make it nearly impossible to predict with any certainty whether 
any groups will be differentially disadvantaged in the final count. There are no natural or 
field experiments that speak to disruptions on this scale. Additionally, as demonstrated in 
paragraph 13 above, a randomized trial of the actual protocol used would be the best evi-
dence to properly draw any conclusions.    

17. With regard to Dr. Baretto’s paragraph 68, in which he references 2018 survey research that 
he conducted in relation to the citizenship question on the 2020 decennial, and his conclu-
sions that participation in the Census would increase after removing any fear of immigration 
status being exposed: The best way to accurately develop such conclusions is to conduct a 
randomized trial of the actual protocol being used in the 2020 Census, as referenced in para-
graph 13 above. His research failed to do this making his conclusions as set out in paragraph 
68 less reliable.   

18. With regard to Dr. Baretto’s paragraph 77, in which he concludes that administrative records 
are less useful than direct responses: More field visits by enumerators are still scheduled to 
occur. After some number of visit attempts, the enumerator will only try to get a population 
count, which does not have any associated characteristics (like Hispanic ethnic origins). Such 
a population count does not present the same incentives to avoid responding nor to misrep-
resent the number of people in the household. As long as the NRFU reaches comparable 
levels of completeness in getting population counts for address identifiers (MAFIDs), the 
differential effects of administrative record linkage with respect to apportionment are con-
trolled. 

19. With respect to Dr. Baretto’s paragraph 79, his assertions that the count imputation process 
is biased by non-ignorable non-response are speculative. In the presence of the pandemic, it 
is very difficult to predict which neighborhoods will have larger count imputation rates and 
which will have smaller ones.  

20. With respect to Dr. Baretto’s paragraph 81, he misuses Rubin’s missing data definitions. 
MCAR means that no variables-measured or unmeasured can predict which units are miss-
ing. Ignorable missing data (the standard assumption used by statistical agencies) means that 
the observed responses can be reliably used to predict the unobserved ones. Since the ob-
served responses are all the agency typically has (including data in the sampling frame), that 
is all the data it can use for imputation. Non-ignorable missing data means that some unob-
served information on the non-respondents is required to accurately predict their missing 
responses. Such information comes from extra-survey sources. The quote from my previous 
testimony was taken out of context. As I have previously explained, accuracy has at least two 
dimensions. These are commonly called bias—the statistic’s tendency to systematically over-
count or undercount its target—and variance—the statistic’s tendency to fluctuate around its 
target. Count imputation is a statistical measure not based on sampling that has both of these 
accuracy components. I was commenting on the variance of imputations not the bias. The 
Census Bureau’s count imputation procedure is tested for unbiasedness before use. 
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John M. Abowd, Ph.D. 
Chief Scientist and Associate Director for Research 
  And Methodolgy 
Bureau of the Census  
 
Dated: ___________________ 

JOHN ABOWD
Digitally signed by JOHN 
ABOWD 
Date: 2020.08.19 16:15:22 
-04'00'
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John M. Abowd

Professional Information
[Updated July 27, 2020]

CONTACT INFORMATION
U.S. Census Bureau

HQ 8H120 ATTN: Sara Sullivan

4600 Silver Hill Road

Private delivery, physical location: Suitland, MD 20746

USPS mail only: Washington, DC 20233

Voice: +1.301.763.5880

Fax: +1.301.763.8360

Executive assistant Sara Sullivan: +1.301.763.5116

E-mail: john.maron.abowd@census.gov

ILR School

USPS mail only (send private delivery service items to the address above):

275 Ives Hall

Cornell University

Ithaca, New York 14853-3901

Voice: +1.607.255.8024

Assistant: +1.607.255.2744

Fax: +1.607.255.4496

E-mail: john.abowd@cornell.edu

Webpage: https://blogs.cornell.edu/abowd/  or https://www.johnabowd.com

Twitter: @john_abowd (opinions are my own)

Short biography in PDF format

CURRENT POSITIONS
Chief Scientist and Associate Director for Research and Methodology, U. S. Census Bureau June 2016

–

Edmund Ezra Day Professor, Department of Economics, Cornell University, July 2011 – currently on

leave

Director, Labor Dynamics Institute, Cornell University, October 2011 – currently on leave

Founding member and Professor of Information Science (by courtesy), Faculty of Computing and

Information Science, July 2000 – currently on leave

Professor of Statistics, September 2013 – currently on leave

Search …  

INSTITUTIONS

U.S. Census Bureau

Cornell Economics

Labor Dynamics Institute

NCRN node at Cornell

CISER

OTHER INFORMATION

Google Scholar

ORCID

RePEC/Ideas

SSRN

Home Professional Information Courses Recent News Special Materials

SEARCH
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Member of the Graduate Fields of Economics, Industrial and Labor Relations, Information

Science, and Statistics

Research Associate, National Bureau of Economic Research, 1050 Massachusetts Avenue,

Cambridge, Massachusetts 02138, September 1983 – (on leave while serving at the U.S. Census

Bureau)

Research Af�liate, Centre de Recherche en Economie et Statistique/INSEE, 15, bd Gabriel Péri,

92245 Malakoff Cedex France, November 1997 –

Research Fellow, IZA (Institute for the Study of Labor), P.O. Box 7240 D-53072 Bonn, Germany, June

2002 –

Research Fellow, IAB (Institut für Arbeitsmarkt-und Berufsforschung), Dienstgebäude

Weddigenstraβe 20-22, 90478 Nürnberg, Germany, January 2013 –

President and Principal, ACES-Research, LLC, john@aces-research.com, July 2007 –

Editor, Journal of Privacy and Confidentiality  Online journal

PREVIOUS AND VISITING POSITIONS
Distinguished Senior Research Fellow, United States Census Bureau, September 1998 – May 2016

Associate Chair, Department of Economics, Cornell University, August 2015 – May 2016

Visiting Professor, Center for Labor Economics, University of California-Berkeley, August 2014 – July

2015

Director of Graduate Studies, Economics, July 2010 – June 2014

Professor of Economics and Econometrics, University of Notre Dame, January 2008 – May 2008.

Director, Cornell Institute for Social and Economic Research (CISER), July 1999 – December 2007

Associate Director, Cornell Theory Center (became Cornell University Center for Advanced

Computing), September, 2006 – August 2007.

Professor of Labor Economics, Cornell University, January 1990 – October 2001.

Edmund Ezra Day Professor, School of Industrial and Labor Relations, November 2001 —

Associate Director, Cornell Institute for Social and Economic Research (CISER), July, 1998 – June,

1999.

Chair, Department of Labor Economics, Cornell University, September, 1992 – June, 1998.

Acting Director, CISER, January, 1998-June, 1998.

Professeur invité, Laboratoire de Microéconomie Appliquée-Theorie Et Applications en

Microéconomie et macroéconomie (LAMIA-TEAM), Université de Paris-I (Panthéon-Sorbonne), May

1998.

Consultant, Centre de Recherche en Economie et Statistique (CREST), Institut National de la

Statistique et des Etudes Economiques (INSEE), February 1997.

Professeur invité, ERMES (Equipe de Recherche sur les Marchés, l’Emploi et la Simulation) Université

Panthéon-Assas (Paris II), October 1995 – July 1996 (part time).
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Professor, Samuel Curtis Johnson Graduate School of Management, Cornell University (adjunct

appointment), August 1987 – July 1995.

Chercheur étranger, Institut National de la Statistique et des Etudes Economiques (INSEE), Paris,

Department of Research, August 1991 – July 1992, January 1993, January 1994.

Professeur visitant, HEC (Hautes Etudes Commerciales, Paris) Department of Finance and

Economics, September 1991 – July 1992 and January 1993, December 1993 – January 1994.

Professeur visitant, CREST (Centre de Recherche en Statistiqu et Economie, Paris), September 1991 –

July 1992, July 1993.

Associate Professor with tenure, Cornell University, August 1987 – December 1989.

Research Associate, Industrial Relations Section, Department of Economics, Princeton University,

September 1986 – August 1987.

Visiting Associate Professor of Economics, Department of Economics, Massachusetts Institute of

Technology, September 1985 – August 1986.

Associate Professor of Econometrics and Industrial Relations, Graduate School of Business,

University of Chicago, September 1982 – August 1986. Assistant Professor, September 1979 –

August 1982. Visiting Assistant Professor, September 1978 – August 1979.

Senior Study Director/Research Associate, NORC/Economics Research Center, 6030 Ellis Avenue,

Chicago, Illinois 60637, September 1978 – August 1986.

Academic Consultant, Centre for Labour Economics, London School of Economics, January 1979 –

April 1979.

Assistant Professor of Economics, Department of Economics, Princeton University, September 1977

– August 1979 (on leave September 1978 – August 1979). Lecturer in Economics, September 1976 –

August 1977.

Associate Editor, Journal of Business and Economic Statistics, 1983 – 1989.

Editorial Board, Journal of Applied Econometrics, 1987 – 1989.

Associate Editor, Journal of Econometrics, 1987 – 1989.

EDUCATION
Ph.D. Department of Economics, University of Chicago, December 1977.

Thesis: An Econometric Model of the U.S. Market for Higher Education

M.A. Department of Economics, University of Chicago, March 1976.

A.B. Department of Economics (with highest honors), University of Notre Dame, May 1973.

LANGUAGES
English (native), French

HONORS AND FELLOWSHIPS
Julius Shiskin Award, American Statistical Association, Business and Economic Statistics Section

(2016)

Cornell University, Graduate and Professional Student Assembly Award for Excellence in Teaching,

Advising, and Mentoring (May 2015)
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Fellow, Econometric Society (elected November 2014)

Roger Herriot Award, American Statistical Association, Government and Social Statistics Sections

(2014)

Elected member, International Statistical Institute (March 2012)

Council of Sections (2014-2016), Chair (2013) Business and Economic Statistics Section (Chair-elect

2012), American Statistical Association

President (2014-2015), Society of Labor Economists, President-elect (2013-2014), Vice President

(2011-2013)

Fellow, The American Statistical Association (elected August 2009)

Fellow, Society of Labor Economists (elected November 2006)

La bourse de haut niveau du Ministère de la Recherche et de la Technologie, fellowship for research at

the Institut National de la Statistique et des Etudes Economiques (INSEE) awarded by the French

Government, September 1991 – February 1992.

National Institute of mental Health postdoctoral fellow at NORC, September 1978 – August 1980.

National Institute of Mental Health pre-doctoral fellow at the University of Chicago, September 1973

– June 1976.

TEACHING EXPERIENCE
Graduate:

Microeconometrics using Linked Employer-Employee Data (CREST-ENSAE)

Understanding Social and Economic Data (Cornell, co-instructor: Lars Vilhuber)

Third-year Research Seminar I and II (Cornell)

Seminar in Labor Economics I, II, and III (Cornell)

Microéconometrie des Données Appariées (CREST-GENES, in French)

Microéconomie et Microéconometrie du Travail (Université de Paris I, in French)

Economie du Travail (Université de Paris II, in French)

Economics of Compensation and Organization (Cornell)

International Human Resource Management (Cornell)

Corporate Finance (Hautes Etudes Commerciales, Paris)

International Human Resource Management (HEC, Paris)

Workshop in Labor Economics (Cornell)

Economics of Collective Bargaining (Cornell)

Executive Compensation (Cornell)

Labor Economics (MIT)

Labor and Public Policy (MIT)

Applied Econometrics I, II (Chicago)

Introduction to Industrial Relations (Chicago)

Econometric Theory I (Chicago)

Industrial Relations and International Business (Chicago)

Workshop in Economics and Econometrics (Chicago)

Econometric Analysis of Time Series (Princeton)

Mathematics for Economists (Princeton)

Undergraduate:

Understanding Social and Economic Data (Cornell, co-instructor: Lars Vilhuber)

Introductory Microeconomics (Cornell)

Economics of Employee Bene�ts (Cornell)

Economics of Wages and Employment (Cornell)
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Corporate Finance (Cornell)

Introduction to Econometrics (Princeton)

Microeconomics (Princeton)
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Volume 3(B), Chapter 40 (Amsterdam: North Holland, 1999), pp. 2629-2710. [download

preprint]

52. Abowd, John M. Francis Kramarz and David Margolis “High Wage Workers and High Wage

Firms,” Econometrica, 67(2) (March 1999): 251-333. [download preprint]

53. Abowd, John M. Francis Kramarz, Thomas Lemieux, and David Margolis “Minimum Wages and

Youth Employment in France and the United States,” in D. Blanch�ower and R. Freeman

(eds.) Youth Employment and Joblessness in Advanced Countries (Chicago: University of

Chicago Press, 1999), pp. 427-472. [download] [download preprint]

54. Abowd, John M. and Francis Kramarz “Internal and External Labor Markets: An Analysis of

Matched Longitudinal Employer-Employee Data” in J. Haltiwanger, M. Manser, and R. Topel

(eds.) Labor Statistics and Measurement Issues (Chicago: University of Chicago Press, 1998),

pp. 357-370. [download] [download preprint]

55. Abowd, John M., Francis Kramarz, David Margolis and Kenneth Troske “The Relative

Importance of Employer and Employee Effects on Compensation: A Comparison of France and

the United States,” in Comparaisons internationales de salaires (Paris: Ministère du travail et

des affaires sociales and INSEE, 1996), pp. 315-327.

56. Abowd, John M. and Laurence Allain “Compensation Structure and Product Market

Competition,” Annales d’économie et de statistique, (January/June 1996, No. 41/42): 207-217.

[download preprint]

57. Abowd, John M., Francis Kramarz and Antoine Moreau “Product Quality and Worker

Quality,” Annales d’économie et de statistique, (January/June 1996, No. 41/42): 300-322.

[download]

58. Abowd, John M. and Francis Kramarz “The Microeconometrics of Human Resource

Management: International Studies of Firm Practices, Introduction and Overview,” Annales

d’économie et de statistique, (January/June 1996, No. 41/42): 1-9 (French), 11-19 (English).

59. Abowd, John M. and Francis Kramarz “Les Politiques Salariales : Individus et Entreprises”

(Compensation Policies: Individuals and Firms), Revue Economique 47 (May 1996): 611-622.

[download preprint]

60. Abowd, John M. and Francis Kramarz “The Economic Analysis of Compensation Systems:

Collective and Individual” in Norman Bowes and Alex Grey, eds. Job Creation and Loss:

Analysis, Policy and Data Development (Paris: OECD, 1996), pp. 47-54.

61. Abowd, John M. and Michael Bognanno “International Differences in Executive and

Managerial Compensation” in R.B. Freeman and L. Katz, eds. Differences and Changes in Wage

Structures (Chicago: NBER, 1995), pp. 67-103. [download]

62. Abowd, John M. and Thomas Lemieux “The Effects of Product Market Competition on

Collective Bargaining Agreements:  The Case of Foreign Competition in Canada,” Quarterly

Journal of Economics 108 (November 1993): 983-1014.
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63. Abowd, John M. and Francis Kramarz “A Test of Negotiation and Incentive Compensation

Models Using Longitudinal French Enterprise Data,” in J.C. van Ours, G.A. Pfann and G. Ridder,

eds. Labour Demand and Equilibrium Wage Formation Contributions to Economic Analysis

(Amsterdam: North-Holland, 1993), pp. 111-46. [download preprint]

64. Abowd, John M. and Richard B. Freeman “Introduction and Summary” in J.M. Abowd and R.B.

Freeman, eds. Immigration, Trade and the Labor Market (Chicago: NBER, 1991), pp. 1-25.

[download]

65. Abowd, John M. and Thomas Lemieux “The Effects of International Competition on Collective

Bargaining Outcomes:  A Comparison of the United States and Canada,” in J.M. Abowd and R.B.

Freeman, eds. Immigration, Trade and the Labor Market (Chicago: NBER, 1991), pp. 343-67.

[download]

66. Abowd, John M. “The NBER Trade and Immigration Data Files,” in J.M. Abowd and R.B.

Freeman, eds. Immigration, Trade and the Labor Market (Chicago: NBER, 1991), pp. 407-21.

[download]

67. Abowd, John M. “Does Performance-based Compensation Affect Corporate

Performance?” Industrial and Labor Relations Review 43:3 (February 1990): 52S-73S. 

Reprinted in Do Compensation Policies Matter? R.G. Ehrenberg, ed. (Ithaca, NY: ILR Press,

1990), pp. 52-73.

68. Abowd, John M., George Milkovich and John Hannon “The Effects of Human Resource

Management Decisions on Shareholder Value,” Industrial and Labor Relations Review 43:3

(February 1990): 203S-236S. Reprinted in Do Compensation Policies Matter? R.G. Ehrenberg,

ed. (Ithaca, NY: ILR Press, 1990), pp. 203-236.

69. Abowd, John M. “The Effect of Wage Bargains on the Stock Market Value of the

Firm,” American Economic Review 79:4 (September 1989): 774-800. (working paper title:

“Collective Bargaining and the Division of the Value of the Enterprise.”)

70. Abowd, John M. and Joseph Tracy “Market Structure, Strike Activity, and Union Wage

Settlements,” Industrial Relations 57:2 (Spring 1989): 227-50.

71. Abowd, John M. and David Card “On the Covariance Structure of Earnings and Hours

Changes,” Econometrica 57:2 (March, 1989): 411-45.

72. Vroman, Wayne and John M. Abowd “Disaggregated Wage Developments,” Brookings Papers

on Economic Activity (1:1988): 313-46.

73. Abowd, John M. and David Card “Intertemporal Labor Supply and Long Term Employment

Contracts,” American Economic Review 77:1 (March 1987): 50-68.

74. Abowd, John M. “New Development in Longitudinal Data Collection for Labor Market

Analysis:  Collective Bargaining Data,” American Statistical Association 1985 Proceedings of

the Business and Economic Statistics Section (Washington, DC: ASA, 1985). (invited paper)

75. Abowd, John M. and Arnold Zellner “Estimating Gross Labor Force Flows,” Journal of Business

and Economic Statistics 3 (July 1985): 254-283.

76. Abowd, John M. and Arnold Zellner “Application of Adjustment Techniques to U.S. Gross Flow

Data,” Gross Flows in Labor Force Statistics, edited by Paul Flaim and Carma Hogue, Bureau of

the Census/Bureau of Labor Statistics Conference Volume (Washington, DC: GPO, 1985).

77. Abowd, John M. and Mark Killingsworth “Employment, Wages, and Earnings of Hispanics in the

Federal and Nonfederal Sectors: Methodological Issues and Their Empirical Consequences,”

in Hispanics in the U.S. Economy, edited by G. Borjas and M. Tienda (New York: Academic

Press, 1985), pp. 77-125.

78. Abowd, John M. “Economic and Statistical Analysis of Discrimination in Job

Assignment,” Industrial Relations Research Association Proceedings of the Thirty-Sixth Annual

Meetings (Madison, WI: IRRA, 1984), pp. 34-47. (invited paper)

79. Abowd, John M. and Mark Killingsworth “Do Minority/White Unemployment Differences

Really Exist,” Journal of Business and Economic Statistics 2 (January 1984): 64-72.

80. Abowd, John M. and Arnold Zellner “Estimating Gross Labor Force Flows,” American Statistical

Association 1983 Proceedings of the Business and Economic Statistics Section (Washington,

DC: ASA, 1983), pp. 162-67.

81. Abowd, John M. and Mark Killingsworth “Sex Discrimination, Atrophy and the Male-Female

Wage Differential,” Industrial Relations 22 (Fall 1983): 387-402.

82. Abowd, John M. and Henry S. Farber “Job Queues and the Union Status of Workers,” Industrial

and Labor Relations Review 35 (April 1982): 354-67. [download]

83. Abowd, John M. and Orley Ashenfelter “Anticipated Unemployment, Temporary Layoffs and

Compensating Wage Differentials,” in Studies in Labor Markets, edited by S. Rosen (Chicago:

University of Chicago Press for the NBER, 1981), pp. 141-170. [download]
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84. Abowd, John M. “An Econometric Model of Higher Education,” in  Managing Higher Education:

Economic Perspectives, A Monograph of the Center for the Management of Public and

Nonpro�t Enterprises (Chicago: University of Chicago Press, 1981), pp. 1-56.

85. Mulvey, Charles and John M. Abowd “Estimating the Union/Nonunion Wage Differential: A

Statistical Issue,” Economica, 47 (February 1980): 73-79.

86. Abowd, John M. and T. James Trussell “Teenage Mothers, Labor Force Participation, and Wage

Rates,” Canadian Studies in Population (1980): 33-48.

Monographs

1. Abowd, John M., Martha H. Stinson and Gary Benedetto Final Report to the Social Security

Administration on the SIPP/SSA/IRS Public Use File Project, November 2006. [download

archival copy and Excel tables at http://hdl.handle.net/1813/43929]

2. Abowd, John M. and Michael Bognanno “The Center for Advanced Human Resource Studies

Managerial Compensation Database: User’s Guide,” March 1991.

3. Abowd, John M. and Michael Bognanno “The Center for Advanced Human Resource Studies

Managerial Compensation Database: Technical Guide,” March 1991.

4. Abowd, John M. An Econometric Model of the U.S. Market for Higher Education (New York:

Garland Press, 1984).

5. Abowd, John M. and Mark Killingsworth “Employment, Wages, and Earnings of Hispanics in the

federal and Nonfederal Sectors,” in Hispanics in the Labor Force: A Conference Report, edited

by G. Borjas and M. Tienda.  Final Report to the National Employment Policy Commission

(Washington, DC: GPO, 1982).

6. Abowd, John M. “Program Evaluation: New Panel Data Methods for Evaluating Training

Effects,” in Program Evaluation Final Report to the U.S. Department of Labor (Contract No. 23-

17-80-01) (Washington, DC: NTIS, 1983).

7. Abowd, John M. and Mark Killingsworth “Employment, Wages, and Earnings of Hispanics in the

federal and Nonfederal Sectors,” in Hispanics in the Labor Force: A Conference Report, edited

by G. Borjas and M. Tienda.  Final Report to the National Employment Policy Commission

(Washington, DC: GPO, 1982).

8. Abowd, John M. “Minority Unemployment, Compensating Differentials and the Effectiveness

of the EEOC,” in Issues in Minority and Youth Unemployment �nal Report to the U.S.

Department of Labor (Contract No. 20-17-80-44) (Washington, DC: NTIS, 1982)

9. Abowd, John M. and Mark Killingsworth “Structural Models of the Effects of Minimum Wages

on Employment by Age Groups,” Final Report of the Minimum Wage Study Commission,

Volume 5 (Washington, DC: GPO, 1981).

10. Abowd, John M. and Mark Killingsworth “An Analysis of Hispanic Employment, Earnings and

Wages with Special Reference to Puerto Ricans,” Final Report to the U.S. Department of

Labor(Grant 21-36-78-61) (Washington, DC: NTIS, 1981).

Miscellany

1. Abowd, John M., Ian M. Schmutte, William Sexton, and Lars Vilhuber, Introductory Readings in

Formal Privacy for Economists (May 8, 2019, updated regularly). [read, download]

2. Abowd, John M., “The Census Bureau Tries to Be a Good Data Steward in the 21st Century”

International Conference on Machine Learning (ICML) 2019 keynote address. [video, start at

minute 18:00] [slides]

3. Gar�nkel, Simson L., John M. Abowd, and Christian Martindale, “Understanding Database

Reconstruction Attacks on Public Data,” ACMQueue, Vol. 16, No. 5 (September/October

2018): 28-53. [download, not copyrighted]

4. Gar�nkel, Simson L., John M. Abowd and Sarah Powazek  “Issues Encountered Deploying

Differential Privacy,” WPES’18 Proceedings of the 2018 Workshop on Privacy in the Electronic

Society, Ontario, CA (October 2018): 133-137, DOI:10.1145/3267323.3268949. [ArXiv

preprint]

5. Abowd, John M. “The U.S. Census Bureau Adopts Differential Privacy,” KDD ’18 Proceedings of

the 24th ACM SIGKDD International Conference on Knowledge Discovery & Data Mining,

London, UK (August 2018): 2867, DOI:10.1145/3219819.3226070. [download, subscription

required], [archival copy] [video]

6. Abowd, John M., Lorenzo Alvisi, Cynthia Dwork, Sampath Kannan, Ashwin Machanavajjhala,

and Jerome Reiter “Privacy-Preserving Data Analysis for Federal Statistical Agencies,”

Case 1:20-cv-02023-CRC-GGK-DLF   Document 59-1   Filed 09/02/20   Page 20 of 25

http://hdl.handle.net/1813/43929
http://hdl.handle.net/1813/43929
https://labordynamicsinstitute.github.io/privacy-bibliography/
https://github.com/labordynamicsinstitute/privacy-bibliography
https://icml.cc/Conferences/2019/ScheduleMultitrack?event=4333
https://www.facebook.com/icml.imls/videos/446476306189465/
https://queue.acm.org/detail.cfm?id=3295691
https://arxiv.org/abs/1809.02201
https://dl.acm.org/citation.cfm?id=3226070
https://digitalcommons.ilr.cornell.edu/ldi/49/
https://dl.acm.org/action/downloadSupplement?doi=10.1145%2F3219819.3226070&file=abowd_differential_privacy.mp4&download=true


8/17/2020 Professional Information | John M. Abowd

https://blogs.cornell.edu/abowd/bio/ 11/15

Computing Community Consortium White Papers (January 2017). [CCC white paper archive;

ArXiv preprint]

7. Abowd, John M. “Why Statistical Agencies Need to Take Privacy-loss Budgets Seriously, and

What It Means When They Do,” presented to the Federal Committee on Statistical

Methodology, Policy Conference, December 7-8, 2016. [download]

8. Vilhuber, Lars, John M. Abowd and Jerome P. Reiter “Synthetic Establishment Microdata

around the World,” Statistical Journal of the International Association for Of�cial Statistics,

Vol. 32 (2016): 65-68. [download, open access] [download preprint]

9. Abowd, John M. “Synthetic Establishment Data: Origins and Introduction to Current

Research,” Statistical Journal of the International Association for Of�cial Statistics, Vol. 30, No.

2 (Summer 2014): 113-115. [download, subscription required] [download preprint]

10. Benedetto, Gary, Martha H. Stinson and John M. Abowd “The Creation and Use of the SIPP

Synthetic Beta,” U.S. Census Bureau Technical Paper (April 2013). [download]

11. Abowd, John M. and Lars Vilhuber “Science, Con�dentiality, and the Public Interest,” Chance,

Vol. 24, No. 3 (Fall 2011): 58-62. [download]

12. Abowd, John M. “OnTheMap: Block-level Job Estimates Based on Longitudinally Integrated

Employer-Employee Micro-data,” Association of Public Data Users Newsletter Vol. 33, No. 2

(March/April 2010): 10-19. [download]

13. Abowd, John M. Kobbi Nissim and Chris Skinner “First Issue Editorial” Journal of Privacy and

Con�dentiality, Vol. 1, No. 1 (2009): 1-6. [download]

14. Abowd, John M. “Comments on “Regional difference-in-differences in France using the

German annexation of Alsace-Moselle in 1870-1918” by Matthieu Chemin and Etienne

Wasmer” NBER International Seminar on Macroeconomics (2008): 306-309. [download]

15. Abowd, John M. and Julia Lane “The Economics of Data Con�dentiality,” ICP Bulletin, Volume

4, No. 2 (August 2007):18-21. [download preprint]

16. Abowd, John M. “Rapporteur comments: International Symposium on Linked Employer-

Employee Data, Econometric Issues” Monthly Labor Review 121:7 (July, 1998): 52-53.

17. Abowd, John M. “Discussion of ‘How much do immigration and trade affect labor market

outcomes’ by Geroge J. Borjas, Richard B. Freeman and Lawrence F. Katz.” Brookings Papers in

Economic Activity (1997:I): 76-82.

18. Abowd, John M. “Discussion of Gross Worker and Job Flows in Europe by M. Burda and C.

Wyplosz.” European Economic Review (1994): 1316-1320.

19. Abowd, John M. “Discussion of ‘The Quality Dimension in Army Retention’ by Charles Brown.”

in A. Meltzer (ed.) The Carnegie-Rochester Conference on Public Policy 33 (1990).

20. Abowd, John M. “Immigration, Trade, and Labor Markets in Australia and Canada,”

in Immigration, Trade, and the Labor Market, edited by R.B. Freeman (Cambridge, Mass: NBER,

1988), pp. 29-34.

21. Abowd, John M. “Discussion of ‘Public Sector Union Growth and Bargaining Laws: A

Proportional Hazards Approach with Time-Varying Treatments’ by c. Ichniowski.” in Public

Sector Unionism, edited by R. Freeman (Chicago: University of Chicago Press for the NBER,

1988).

22. Abowd, John M., Ross Stolzenberg and Roseann Giarusso “Abandoning the Myth of the

Modern MBA Student,” Selections The Magazine of the Graduate Management Admission

Council (Autumn 1986): 9-21.

23. Abowd, John M., Brent Moulton and Arnold Zellner “The Bayesian Regression Analysis

Package: BRAP User’s Manual Version 2.0,” H.G.B. Alexander Research Foundation, Graduate

School of Business, University of Chicago, 1985.

24. Abowd, John M. and Mark R. Killingsworth “The Minimum Wage Law Winners and Losers,” The

Wall Street Journal (August 1981).

Working and Unpublished Papers

1. Abowd, John M., Ian M. Schmutte, William Sexton, and Lars Vilhuber “Suboptimal Provision of

Privacy and Statistical Accuracy When They are Public Goods,” (June 2019). [download

preprint]

2. Abowd, John M., Joelle Abramowitz, Margaret C. Levenstein, Kristin McCue, Dhiren Patki,

Trivellore Raghunathan, Ann M. Rodgers, Matthew D. Shapiro, Nada Wasi, 2019. “Optimal

Probabilistic Record Linkage: Best Practice for Linking Employers in Survey and Administrative

Data,” Working Papers 19-08, Center for Economic Studies, U.S. Census Bureau, handle:

RePEc:cen:wpaper:19-08. [download preprint]
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3. McKinney, Kevin L. Andrew Green, Lars Vilhuber, and John M. Abowd “Total Error and

Variability Measures with Integrated Disclosure Limitation for Quarterly Workforce

Indicators and LEHD Origin Destination Employment Statistics in On The Map” (December

2017). [download preprint]

4. Abowd, John M. and Ian Schmutte “Revisiting the Economics of Privacy: Population Statistics

and Con�dentiality Protection as Public Goods” (April 2017). [download preprint].

5. Abowd, John M. “Where Have All the (Good) Jobs Gone? (May 2014) Society of Labor

Economists Presidential Address. [download preprint] [accompanying audio]

6. Abowd, John M., John Haltiwanger, Julia Lane, Kevin McKinney and Kristin Sandusky

“Technology and Skill: An Analysis of Within and Between Firm Differences” (March 2007)

NBER WP-13043. [download preprint]

7. Abowd, John M., Francis Kramarz, David N. Margolis, and Thomas Philippon “Minimum Wages

and Employment in France and the United States” (February 2006). [archival download]

8. Abowd, John M., Paul Lengermann and Kevin L. McKinney “The Measurement of Human

Capital in the U.S. Economy,” (March 2003) [download Census, cited on September 1, 2015]

[archival download]

9. Abowd, John M., Robert Creecy and Francis Kramarz “Computing Person and Firm Effects

Using Linked Longitudinal Employer-Employee Data,” (March 2002). [download Census, cited

on September 1, 2015] [archival download] [Fortran source] [Support �les] [VirtualRDC

archive]

MAJOR GRANTS AND RESEARCH CONTRACTS

1. Associate Director for Research and Methodology and Chief Scientist U.S. Census Bureau,

Intergovernmental Personnel Act (IPA) with Cornell University, June 1, 2016—May 31, 2020.

2. Research and Methodology Support Services, U.S. Census Bureau contract with Cornell

University, June 1, 2015—May 31, 2016, $268,897.

3. The Economics of Socially Ef�cient Privacy and Con�dentiality Management for Statistical

Agencies, Alfred P. Sloan Foundation awarded to Cornell University, April 1, 2015—March 31,

2019, $535,970. (co-PIs Lars Vilhuber and Ian Schmutte)

4. RCN: Coordination of the NSF-Census Research Network, National Science Foundation

SES 1237602 awarded to the National Institute of Statistical Sciences, July 15, 2012—June 30,

2017, transferred to Cornell University, September 2014, $748,577. (PI Lars Vilhuber, other

co-PIs Alan Karr, Jerome Reiter)

5. NCRN-MN: Cornell Census-NSF Research Node: Integrated Research Support, Training and

Data Documentation, National Science Foundation Grant SES 1131848 awarded to Cornell

University, October 1, 2011—September 30, 2016, $2,999,614. (with William Block, Ping Li,

and Lars Vilhuber)

6. A Census-Enhanced Health and Retirement Study: A Proposal to Create and Analyze an HRS

Dataset Enhanced with Characteristics of Employers, Alfred P. Sloan Foundation grant

awarded to the Institute for Social Research, University of Michigan with a subcontract to

Cornell University, September 1, 2011—August 31, 2016, Cornell component $349,608. (PI:

Margaret Levenstein; other co-PIs: Matthew Shapiro, Kristin McCue and David Weir)

7. Synthetic Data User Testing and Dissemination, National Science Foundation Grant

SES 1042181 awarded to Cornell University, September 15, 2010 to September 14, 2013,

$197,170. (Co-PI Lars Vilhuber)

8. CDI-Type II: Collaborative Research: Integrating Statistical and Computational Approaches to

Privacy, National Science Foundation Grant BCS 0941226 awarded to Cornell University,

September 1, 2010—August 31, 2014, $409,296. (Other PIs: Aleksandra B Slavkovic, Stephen

E. Fienberg, Sofya Raskhodnikova, and Adam Smith)

9. TC:Large: Collaborative Research: Practical Privacy: Metrics and Methods for Protecting

Record-level and Relational Data, National Science Foundation Grant TC 1012593 awarded to

Cornell University, July 15, 2010 to July 14, 2015, $1,326,660. (Other PIs: Johannes Gehrke,

Gerome Miklau, and Jerome Reiter)

10. The Longitudinal Employer-Household Dynamics Program, U.S. Bureau of the Census,

Interagency Personnel Act (IPA) with Cornell University, September 18, 1998 – September 17,

2000, $260,000; renewed September 14, 2000—September 13, 2002, $320,000; contract

renewed as consultant September 14, 2002—September 13, 2003 ($120,000); renewed as IPA

September 15, 2003 – September 14, 2005 ($384,590); renewed as IPA September 15, 2005—

September 14, 2007 ($425,215); new September 15, 2008—September 14, 2010 (497,897);

Case 1:20-cv-02023-CRC-GGK-DLF   Document 59-1   Filed 09/02/20   Page 22 of 25

https://digitalcommons.ilr.cornell.edu/ldi/46/
http://digitalcommons.ilr.cornell.edu/ldi/37/
www.sole-jole.org/PA2014.pdf
http://www.sole-jole.org/2014.dinner.edit.wav
https://blogs.cornell.edu/abowd/files/2017/10/ahlms_20070311-1jln6ph.pdf
https://blogs.cornell.edu/abowd/files/2017/10/akmp-Adult-Minimum-Wages-20060215-2lak66k.pdf
ftp://ftp.census.gov/ces/tp/tp-2002-09.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd_lengermann_mckinney_20030402-2ei9g9r.pdf
www2.census.gov/ces/tp/tp-2002-06.pdf
https://blogs.cornell.edu/abowd/files/2017/10/abowd-creecy-kramarz-computation-1lh7f0p.pdf
https://blogs.cornell.edu/abowd/files/2017/10/fortran_code-284woh4.zip
https://blogs.cornell.edu/abowd/files/2017/10/run-cg2go-1xy46qh.zip
http://www2.vrdc.cornell.edu/news/computing-person-and-firm-effects-in-linked-data-cg2/
http://nsf.gov/awardsearch/showAward.do?AwardNumber=1237602
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1131848
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1042181
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1042181
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=0941226
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=0941226
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1012593
http://www.nsf.gov/awardsearch/showAward.do?AwardNumber=1012593
http://lehd.dsd.census.gov/led/


8/17/2020 Professional Information | John M. Abowd

https://blogs.cornell.edu/abowd/bio/ 13/15

renewed September 15, 2010—September 14, 2012 (532,893); continued as a contract with

ACES-Research, LLC (September 17, 2012–September 16, 2013); re-established as IPA

October 1, 2013—September 30, 2014 ($231,757); re-established as IPA November 14, 2014

—May 31, 2015 ($229,095).

11. Social Science Gateway to TeraGrid, National Science Foundation Grant SES 0922005

awarded to Cornell University, July 1, 2009 to June 30, 2012, $393,523. (Co-PI Lars

Vihuber) [Cornell Chronicle Article] [ILR News Release]

12. Joint NSF-Census-IRS Workshop on Synthetic Data and Con�dentiality Protection, July 2009

Washington, DC, National Science Foundation Grant SES 0922494 awarded to Cornell

University, July 1, 2009 to June 30, 2010, $18,480. (Co-PIs Lars Vilhuber, Jerome Reiter, and

Ron Jarmin)

13. The Economics of Mass Layoffs: Displaced Workers, Displacing Firms, Causes and

Consequences, National Science Foundation Grant SES-0820349 awarded to Cornell

University, October 1, 2008 to September 30, 2010, $245,950. (Co-PI Lars Vilhuber)

14. LEHD Developmental and Con�dentiality Research, Census Bureau Contract to Abt

Associates with subcontract awarded to Cornell University, August 1, 2007 to September 30,

2008, $358,270.

15. CT-T: Collaborative Research: Preserving Utility While Ensuring Privacy for Linked Data,

National Science Foundation Grant CNS-0627680 awarded to Cornell University, September

5, 2006 to August 31, 2009, $488,950. (PI Johannes Gehrke)

16. LEHD Con�dentiality Research, Census Bureau Contract to Abt Associates with subcontract

awarded to Cornell University, October 1, 2004 to September 30, 2005, $230,155.

17. ITR-(ECS+ASE)-(dmc+int): Info Tech Challenges for Secure Access to Con�dential Social

Science Data, National Science Foundation Grant SES-0427889 awarded to Cornell University,

October 1, 2004 to September 30, 2007, $2,938,000. (Co-PIs Matthew D. Shapiro, Ronald

Jarmin, Stephen F. Roehrig, and Trivellore Raghunathan) [Cornell Chronicle article]

18. EITM: Developing the Tools to Understand Human Performance: An Empirical Infrastructure

to Foster Research Collaboration, National Science Foundation Grant SES-0339191 awarded

to Cornell University, October 1, 2004 to September 30, 2007, $337,455 (Co-PIs John

Haltiwanger and Ron Jarmin)

19. The New York Research Data Center, National Science Foundation Grant SES-0322902

awarded to the NBER, August 1, 2003 to July 31, 2004, $300,000. (PI Neil G. Bennett, Other

co-PIs Bart Hobijn, Erica L. Groshen, Robert E. Lipsey)

20. Workshop on Con�dentiality Research, National Science Foundation Grant SES-0328395

awarded to the Urban Institute, June 1, 2003 – May 31, 2004, $43,602. (Co-PI Julia Lane)

21. Firms, Workers and Workforce Quality: Implications for Earnings Inequality and Economic

Growth, Alfred P. Sloan Foundation Grant 22319-000-00 awarded to the Urban Institute,

January 2003—January 2006, $1,400,000. (Co-PIs John Haltiwanger, Julia Lane, J. Bradford

Jensen, Fredrick Knickerbocker, and Ronald Prevost)

22. The Demand for Older Workers: Using Linked Employer-Employee Data for Aging Research,

National Institute on Aging, R01-AG18854-01 to Cornell University, July 1, 2002 – April 30,

2007, $1,753,637. (Co-PIs John Haltiwanger, Andrew Hildreth, and Julia Lane)

23. Workers and Firms in the Low-wage Labor Market: Interactions and Long Run Dynamics,

Russell Sage Foundation, Rockefeller Foundation, and Department of Health and Human

Services (ASPE) to the Urban Institute $700,000, September 1, 2001 August 31, 2003. (Co-PIs

John Haltiwanger, Harry Holzer, and Julia Lane)

24. From Workshop Floor to Workforce Clusters: A New View of the Firm, Alfred P. Sloan

Foundation, 99-12-12 to the Urban Institute, March 1, 2000 – March 31, 2002, $314,604. (Co-

PIs John Haltiwanger and Julia Lane)

25. Dynamic Employer-Household Data and the Social Data Infrastructure, National Science

Foundation, SES-9978093 to Cornell University, September 28, 1999 – September 27, 2005,

$4,084,634. (Co-PIs John Haltiwanger and Julia Lane)

26. The Longitudinal Employer-Household Dynamics Program, National Institute on Aging,

interagency funding to the United States Census Bureau, September, 1999 – August, 2001,

$490,000. Renewed September 2001– August 2004, $750,000 (Co-PIs John Haltiwanger and

Julia Lane) [Cornell Chronicle article]

27. Individual and Firm Heterogeneity in Labor Markets: Studies of Matched Employee-Employer

Data, National Science Foundation SBER 9618111 to the NBER, March 15, 1997 – February

28, 2002, $243,361.
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28. Creation of an Employer Identi�cation Link File and Addition of Employer Information to the

National Longitudinal Survey of Youth 1979 Cohort, Bureau of Labor Statistics (subcontracted

by NORC, University of Chicago, Chicago, IL 60637), July 1, 1995 – December 31, 1997,

$82,946.

29. Employment and Compensation Policies: Studies of American and French Labor Markets Using

Matched Employer-Employee Data, National Science Foundation SBR 9321053 to the NBER,

July 1, 1994 – June 31, 1997, $ 185,257. (Co-PIs David Margolis and Kenneth Troske)

30. Compensation System Design, Employment and Firm Performance: An Analysis of French

Microdata and a Comparison to the United States, National Science Foundation, SBR 9111186

to Cornell University, July 1, 1991 – December 30, 1994, $174,565.

31. The Effects of Collective Bargaining and Threats of Unionization on Firm Investment Policy,

Return on Investment, and Stock Valuation, National Science Foundation, SES 8813847 to the

NBER, July 1, 1988 – June 30, 1990, $81,107.

32. Improving the Scienti�c Research Utility of Labor Force Gross Flow Data, National Science

Foundation, SES 85-13700 to the NBER, April 15, 1986 – March 31, 1988, $69,993.

33. Program Evaluation: New Panel Data Methods for Evaluating Training Effects, U.S.

Department of Labor Contract 23-17-80-01 to NORC at the University of Chicago, 1983.

34. Minority Unemployment, Compensating Differentials and the Effectiveness of the EEOC, U.S.

Department of Labor Contract 20-17-80-44 to NORC at the University of Chicago, 1982.

35. An Analysis of Hispanic Employment, Earnings and Wages with Special Reference to Puerto

Ricans, U.S. Department of Labor Grant 21-36-78-61, 1981.

PROFESSIONAL SERVICE, SURVEYS, AND DATA COLLECTION

1. Canadian Research Data Centre Network Inaugural Board 2017-2019.

2. American Economic Association, Committee on Economic Statistics (AEAWeb) 2013-2018.

3. National Academy of Sciences, Committee on National Statistics (CNSTAT) 2010-2013;

reappointed 2013-2016.

4. National Academy of Sciences, CNSTAT, Panel on Measuring and Collecting Pay Information

from U.S. Employers by Gender, Race, and National Origin, (Chair) 2011-2012.

5. National Academy of Sciences, CNSTAT, Panel on Measuring Business Formation, Dynamics

and Performance, 2004-2007.

6. National Academy of Sciences, CNSTAT, Panel on Data Access for Research Purposes, 2002-

2005.

7. Executive Committee, Conference on Research in Income and Wealth 2002-.

8. Distinguished Senior Research Fellow, LEHD Program, U.S. Census Bureau 1998-2016.

9. Social Science and Humanities Research Council (Canada), Major Collaborative Research

Initiatives review panel, 1997, 1998.

10. Technical Advisory Board for the National Longitudinal Surveys of the Bureau of Labor

Statistics, 1988-1990, 1992-2001, Chair 1999-2001.

11. National Science Foundation, Economics Panel, 1990-91, 1992-93; KDI Panel 1999;

Infrastructure Panel 2000; CDI Panel 2008; CDI Panel 2009.

12. Principal Investigator for The Center for Advanced Human Resource Studies Managerial

Compensation Data Base. sponsored by the Cornell University Center for Advanced Human

Resource Studies, 1989-1994.

13. Principal Investigator for A Longitudinal Data Base of Collective Bargaining Agreements.

Sponsored by the Bureau of National Affairs and the University of Chicago Graduate School of

Business, 1985.

PROFESSIONAL ORGANIZATIONS
1. American Economic Association

2. American Statistical Association

3. Econometric Society

4. Society of Labor Economists

5. International Statistical Institute

6. International Association for Of�cial Statistics

7. National Association for Business Economics

8. American Association of Wine Economists

9. American Association for Public Opinion Research
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10. Association for Computing Machinery

11. American Association for the Advancement of Science

PERSONAL INFORMATION
United States citizen

Personal email: john.abowd@gmail.com
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